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ABSTRACT 

Three distinct concepts are included in the 
and addendum. The report itself documents two projects cond 
under an Office ox Education grant. The addendum is a four- 
report of the research grant expenditures. The first report 
"Unifying a Career Development Theme,..," covers the five g 
the study conduct.ed in Mason City, lova, from February 4, 1 
February 3, '^973^ the procedures used, and its results. It 
concluded that the study must proceed from career education 
to implementation of t\e awareness in the instructional pro 
seven pages the body of the report details tht; execution of 
study. It is followed by a 20-page evaluation report conduc 
third party evaluation team which directed their comments t 
project's setting, purpose, degree of community involvement 
administrationr and materials used. The second report, "Mod 
covers the same time period but includes seven secondary sc 
Iowa as the si.es for career education models. The project 
directed towarri. career awareness, accommodation, and explor 
this was attemr ted and the scope of its success are topics 
in the eighteeii-page report. Appended to the re.ports is a g 
career educatj.^ n program at the elementary level. It consis 
three units sul divided by concepts, goals, and activities b 
areas. (AG) 
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Unifying m Car«rr Pcvelopii^nt The*** 

In the Curriculum Through 
T€«cfu r In*Sc-rvU« A« tivltii*K 



SuHHiry «»f thr Report: 

PcriuJ rover*- i 

Fion F<-brjary 4, |m7; to February 1, U 

To^Fs .in*] <'bjri tivcit 

Strengt Ik ning <ind •'Kpanding stalf inscrviii u i . .11.. 11 .*ri*n>.; 
Str**n>:t lit'iiing .ino txpanJing « finHi^lioi^ and « ^. i^t^^s ii 

ai ] Uvelit; 

flHt .lb ; i siting effcitive n I it iunslilps bi-twiM ?i tl » .« h . ....] r iic 
wrri I i»f w rk in tht Mason ( iiv arvci; 

hst.ih! i sliin>; an effiTtive m* >f < ol ic« C iui^., in . # i , .ifM 

J t!iH%*nin««t lag c irpt r i af ^»rm.it i>^n .1 *'t « .ir«*i f vsin it in: n.it er :.i 1 s; 
Kslablinhtug 1 iret*r * it Ion «K ti/Ui**H \ or . : ni • 

A HcliM'i system I .irt** r « lii^ at i* n 'visor v 'if* vitii 

scntat i Vi*.s fro* ts.^ li huiliMtiK .«rit! .1 iwiiuni i y ^ :ii i^r < i«i itti^n 
.'iJvisory iiHHiitN*<* wtT.* •r^Mui^rtd. Mt-^n-r?* f r *m r U* * tW4 
citmitttM'M turvivd .1 M iij c4Ha0iitit* \or w st«it)l ii»Mn^' i rt^iM^* 
rclationbhip* bvtwctn s(tM><>tii «ind Lht wiirl.f «rfork. Sr iff in-* 
4rrvic»- training pr« ,;i ir *^ f-r d«'Vi- Joprra-nt i i ir r In* I m.ittj- 
ihIh and for staff i1ev«-1 >piiif nt tlir* '^li motiv.i» >n k lut v» rm^nt 
HeQ*in4ir:> wi*re held. rnunseJ ing 'inJ ^ lidamr s« ivl • « iiu lu(i/d 
expatnlfd group w *rk with students, (\i: t*er ixpl »i Uion .i<tl\i-^ 
lit H lnt'l«.«l«d a •;i;raiH'i >clu»ol oi>uriiiP» « 4ireer vxploraiiori ;ind 
anSi'SAMtut days, c iret>r rflatcd m^ith -uuriie and j f.itfi'f In-' 
vi*f t ip It h>n and planning t^ourHv. Projifct rt«itf and t oii>.ul( ant <^ 
planned with third party «valuatJiin proreduit . ;iit.1 sriectid 
inMtrun*i<nt!i to b« usad for gatliering data. 

Rt*Kulttf; Accompl lahmrnta 

Stalf ln*a«»rvice training w.-ih provided thr<iugli «iirriculan plan* 
ning t#i>rkaliopa9 achievement mntivati m aamlnars. valui* clarifl* 
• utian workshupa, and ronnultant aaaistaaci' vitli fitudcnt oriented 
activitiea. Tha guidance and i'ounaelliig component In^ luded 
career deveiopMnt tiorkahopa fo^ t»rlKx>l counao l4«rB; atndc-nt 
group Mrk vlth fmphanla on human ri iatlons» H«»tf-awirenea8 aod 
career aMremeaK; motivation at iilevement progr i^ for acrondary 
Btudt^nta and InMan development activitiea for elementary atu- 
di*ntH. Commmnlty rraourcea were Inventoried* 1 speaki*r*a 
btir«*au eatablinliedt um*aite vialMtlon opfKirtunitlea for atu- 
d<»nlH artangndt and parenta uaed as rea'Nirie people. Occupa- 
tional Infonaatton amd career education materials i#ere purchased* 
organized and made available to students atid staff* Student 
eapiorailon tras provided through Junior and senior high career 
eiipl.*rat ion norkghopg, career related math^ a career Investiga-* 
t toil, and planning courae* career days* vleltattena by iforkers 
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and elementary school field trips. Third party evaluation w,is 
planned and conducted. Product evaluation data will be avail- 
able before June 30, 1973. 

Evaluation 

A major purpose of the Initial career education project was gen- 
eral staff orientation toward a philosophy of career development 
as human developtnent . The informal personal intOT-views with 
teachers and administrators led the evaluation tccim to conclude 
that this philosophy is indeed beginning to permeate* the system. 

The project obviously has simng support: from Influentia] uie- 
ments of the community. . 

Local busI^^^ss and industry have bf-c ^ most cooperative in pro- 
viding on-site accommodn t ions for teat.^>er and student explara- 
t ions . 

One of the goals of tht cigfttetrn -month exparu Ion project is to 
further organize cormnunity resources. The dii«^ctor of this 
aspect of the project has initiated an inventor) of community 
resources and is developing a system I or utilizii^ speakers and 
providing on-site visitation opportunities. Many ^taff members, 
however, were unaware that such a system exists. 

Perhaps the one most critical problem at this point in ihc pro- 
gram's development is the need to move from nn awareness stnge 
to an implementation and establishment stage. The* performance 
objectives set for the program are sound. Many of these objec- 
tives are being achieved by individual classroom teachers, 
particularly those who have participated in the. summer workshop, 
and there is evidence of a flurry of career development activi- 
ties going on in the various schools. But these activities have 
not been ^related in any systematic way to a plan for each 
school consisting of performance ohjectiyes and assuring a de- 
gree of stability and permanence in the program. 

Those faculty members who have been involved in the summer work- 
shop training are considered to be included in the career educa- 
tion development and those faculty who did not participate feel 
they are not currently a part of the project and do not. know 
exactly how to proceed. An inservice education program in 
selected buildings seems to be an essential concomitant to the 
establishment of a building plan. 

Among their other functions, the project staff has h.ad to coor- 
dinate and implement an assessment procedure dt-sigaed in con- 
sultation witii the third-party evaluators. At the time of the 
visitation, all of the career education evaluatiori instruments 
had been administered as scheduled. Ihese data will be analyzed 
at the end of the year, providing an evaluation in terms of out- 
come and behavioral change. 
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The continuing inservice summer program for srhooi personnel has 
proved highly successful in effecting change in teacher attitudes, 
as noted through both formal evaluations and observations of 
teacher behavior following the workshop. 

Conclusions and Recommendations ' 

Progress in achieving the principle project goals i5i c J early 
evident. The project staff has accomplishe-:! much in a short 
period of time. Attitudes of school personnel to career educa- 
tion are generally positive. Strong administrative f^upport 
exists. A critical phase of the project now begins, with efforts 
directed toward integrating career education into the ongoing 
instructional program. This is a most difficult phase and will 
require much time for planning and further inservice education. 
For purposes of evaluation, the collection of pro cess data is 
of greater importance this year than is outcom e data. The 
primary value of the formative testing at this time is to pro- 
vide base data which will facilitate evaluation of the program's 
outcomes two or three years hence. 

Body of the Report: 

Problem area toward which the project was directed 

Two primary problems currently exist. First, as children and 
youth progress through our school system, thoy tend to learn to 
value a college degree as the only "success" alternative open 
to tliem. Our society in general, including our city specifically, 
hcis tended to over-rate a c:ollege degree to the extent that as 
an individual progresses through school he develops the idea 
within himself that Ln order to be successful, he must attend 
college. The typical student must first Identify himself as a 
"failure"^ before he can explore alternatives to college. Our 
task Is to develop the environment in which children and youth 
can see all of the avenues which are open to them when they 
leave school as "success" alternatives, including vocational or 
technical training, the Armed Forces, direct entrance into the 
labor force, apprenticeship training, and marriage, as well as 
college attendance. 

The second main problem is that as children and youth progress 
through school, they do not become fully aware of all of the 
opport\inities which exist for them in the world of work. Our 
task is to greatly increase the opportunities tor students to 
become aware of the many possibilities* 

Department of Labor statistics tell us that of all of the jobs 
available, both now and for thirty years into the future, only 
two of ten will require a college degree; half the jobs avail- 
able will require only a high school diplomn^ and three of ten 
Jobs will require one or two years of post-high school trainings 
A survey of our studenta, however, indicates that 66 percent of 
tliose who have made a decision plan to attend college, while 
only 22 percent plan to enter the labor force immediately, and 
only 12 percent plan to pursue vocational or technical training 
beyond high achool. A third statistic and a frightening one, 
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Is that iippro-xtm. tely two of ten >lason City High Srhc« ' gradi^atoii 
nov go on to graduate from collc./.<^» What happens, t! r. Is that 
society's need for 17 perc^nt ox our graduates i.j ubialn -i '.:oi- 
lege degree 1^ being met, but along t-he wa; at ii.>a.st 60 p;.':' ent 
of our high school graduates go through th*^ frustrat ion ut iw ~ 
ginning a college career tha*r. they do not finish. Our t..au.>er 
inservice activities are designed to tear away the b.lar»es nud 
prejudices which now exist toward the world of w- rk; this pro- 
ject, with ii^ focus on student activities, will provide iho 
greater awareness that students need in order to makt more 
appvtjprlate decisions as they progress in their ow ^ai<'«M 
development « 

One other i^reHminary point needs to be made. li (s a fai:i thai 
97 percent- >i those people who Lose their jobs lost* (hem becaviyr 
of their i!\.tbillt.y to gf^ alonf; with other people; only thcee 
percent of th.jse who are i'- leased from a ^^ob were able cc ^^btaiu 
a Job for which ihey were not jualifleti. Because of chir... carrtM 
dt.'veioptnent musr emphasljce st^ 1 1 awareness and awan/nc :s vi' orliers 
just as Diuv as it emphasizes rarf:;cr awireaess, 

{'nals and objectives 

Strengthening and expansion of staff lusi.rvlct? training programs. 
Strengthening; and expansion ol courtseling ^nd guidance servltcs 
at all grade levels. 

Establishing^, and maintaining effect 1 V e I (■^. J. a c i o 1 ■ s h i i ' .s bet we e i < tin* 
schooJa and tl)e world of work in the Mason City ^rea* 
Establishing and maintaining an effective means of col Lt.** i ing, 
organizing, and dlsscis inn t ing t>r cupat iona I information and carter 
education materialg. 

Establisliin^; and mainta ining career e:;ploratlon ac c I v .1 r I c;-: i»M 
students. 

Description of the general project design 

Mason Ciiy Is an agri-business v.'ity with a population of about 
32,000. Minority groups compose less than 1 percent of the 
population. Mason City has a nubstantial proportion of mlddU- 
income famiJies; hoWLtvor, roughly 9»6Z of the famlliea have iri- 
conit's below (he poverty level* The city's economy is diversi- 
fied, and inrludtts a variety of types of manufacrur ing, as well 
as distribution and service facilities* 

The Mason Cfty Conmiuuitv School System enrolls apprux inia ce I y 
7,210 pupll.^ in grades K-lli. The North Fowa Area Coraraunity 
Col lege , a comprehenal ve arts and science , vocat 1 onal-t echn L* .i 1 
instl tut liMi» is located in Mason City and enrolls apj)roxlm--n.e 1 y 
\ ,b()2 MtudiMUs* For tfu« purpo^u»9 of this career cduration po- 
Ject, the ('ombination <•] the flrlii»ol^ /n the Ma.onn l:\ty SyHlt^m .md 
tht» Nortlj iowrt Area Cuunmjnlty College haw been ('n'signated /:h i h': 
prtvl».'ct Hitc. Data on i iiese ac^fiooi^ arc provid».-(; in tlu? labifi 
btt 1 ow : 
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Li'vel No • of No * of No . r>t No . of 



Schools 


Teachers 


Courise.J ors 




Ki oinentary Schools 


11 


174 




^773 


Junior High Scijools 


3 


122 


b 


j -^7 


StMilo: High Scl'ools 


1 


,114 


b 


1. ^ Iv) 


CcJinjiiuaity- College 


1 


100 






Total 




510 


n 


8772 



Mason \:it:y High School offers strong programs in j^r.^df. 10-1 J, 
designei] to provide Job *ixper it-nces and profMrcU ion I n i\ wl'-^' 
variety cu occupational aroas. These programn ■ Inc ludr sSomc-- 
what oxtensive and varied cooper.it i ve education opportunities. 
Recr-nLly> the school district has bcigun an ei f ort lo rocoj^ytJ /.e 
career development concept s as the focus for a 1 1 educal ion. The 
system is now participating in a project whi.rh ^.Ives cmphah Ls 
to unifying career (l(*vel Mpment concepts . throughout the cur? i- 
culuni through teacher in-service activities* 

The imijor input of tfie existing career educ at l''>n project is ysw- 
oral Mtaff orientation toward a philosophy ol' career devclopinent 
as human development, Thiii iw being accomplished through Im- 
service sessions wltli tht- staff — VocatlonnJ Kxploraffon Tj'a^ iu*r 
Tn-Service Training WorkHhops« 

A two-week workshop was held during the summer of 19 7;^, nud 
planned for the summer of 1973., for currli'uliun writing, for the 
purpose of Integrating career development conceptH throughout 
the school currlcul um at all grade 1 evels , K - 1 4 , 

Value clarification workshops wil I be held for teachers to i.ti~ 
able them to become more understanding and accepting of the valnes 
and needs of our children and youtlj. 

A new program of group work at the high flrtior»l level will hi- 
inntltuttid. The entire puj>ll personnel at.ilf, ir\c:\\.ii\\\\\>^ HtM<|'/)t 
persi»nnel workers, school counselors, school psychrjlo^^l stt-i, aiiil 
the social worker, engaged In a threes-day mtu 1 vat ton liievo - 
ment .seminar. This effort focused on Ident Hying specKil 
atretiKths, clarilication of values, and conflict management, 
and provided specific in*-servlce training f<^r group work with 
St iHl(»nt •< . 

A • (^rtur\unlty resource worker Wi*s hired In March of 197^ ti« work 
jn <n<>p<«rrttlon wUh'the Communliy School System, North lowa Arf^s 
Cotmnnnliy College, tho Dlvlaion ot Rehabilitation Education and 
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Ser/ii'efl, and thfi Employment Security Agency, bringing s(u!cnr,s, 
including both thoeire on cooperative work programs and ihofji-. 
leaving school, into contact with the opportunities which t'xlst 
for them, 

A oonter for collecting and storing Information \'as estaM lyih' i 
and maintained, through the cooperation of project persormol awI 
the school system's department of educational t'jAli.'vilogy, In 
Hcirch of J 972, a guidance curriculum speciallsr was empJoyo^i i j 
tac i 1 iti^ti.' the work of this component. 

Student career axplo*ration activities were patterr-.ed aftt^r th» 
Teacher In-Service Workshops, and developed aH summer 8v:hool 
courses ft^r Junior and senior high school studious. Actlvitl. ri 
were designed to put students In direct contact with several 
workers at the Jnb site. 

All roroponents of the project wvr*? designed in such a way to 
emphasize carelul men .sur omen t outcomes 1;; relation Co the tri'U- 
ments attorapted and to provide Tor appropriate program revJ^ijon.s 
where Ind icat cd. 

Advisory ^ir.'HipH were established to assist In j^rovidfp^- Oiiei- 
tlon for the existing ». .fre,M' education project. 

Data wlilch Is obtained wili . made available to ni her ach-ol 
ays terns as Js appropriate, A vi.? It at Lot. procedure will h*- 

established to accommodate sehotvl personnel wisliinj'. direct e}< 

• posure and contact with Llie project personnel and tUtivltleB. 
Reports and [iL^terlals developed durlt^R the pro)ic: will be 
placed on lile with the State f)epartnu-it of Pu[)l I. InstMn ( Li>p. 
and wltli ^ he Area H Media C'enter. 

Results 'Hid aecompllsliment s of the project 

Pi ha j>ro)ects in group guLJonce work were carried on (n i !ie 
high schi>o] with fifty (A)) students participating; unchM' the 
guidance of six (6) coun.selora. A personal orientation inven- 
torv was usid as a prete-it - post test measure. Data heinx 
tabulated ijidicate a posit ive t rend, In scores. 

Two (2) career days of oJie-half, (1/2) (h'jy each were fjehl for 
Junior hlf',h sc liool students • Twelve (12) peopli- from the 
C(^rmntin.l ty and three (J) teachers pa r' t f i J pated . fo the prcfienta- 
tlon of information c* Mcerning occupations to which jmilor lil^^h 
Ki'houL covir'-.es can lend. Those session^ were repeated, for three 
(3) Kt<^»iP»> atudentji i!ai,h dny. 

The llrst r.artier Education ("iui riculum Developnuuit Workchop was 
held iron) July 5, 197/. to .July ?1, 19/2. Tw.'nty-Hlx (26) 
HtaM meinheifi part i c: ipo t ed in thl.i workshop under the direction 
oi Cniv Heuil\hft, recently hired Curriculum Coord Inator , and 
Phylll'i t'.'(k(M\, Unit C leader at Lincoln Hlementaiy Sc:hool. A 
lepoit at ii»ia activity 1h included in Appendix A. 
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A Hiudenr career exploration summer school coursa was held iroiu 
June , 1972, to July 7, 1972, involving; a totvil of iliiriy- 
e.ight (38) Junior and senior high school si»i(Jenr.s- 01 r^l.s 
number, tventy-two (22) students complett'd tlif nec^^ss;* r v r^'quJ]^— 
mente for one-half unit of high school credit, V i tj t i on;, in 
the world of work Incladed trips to Northw*-'stern St .iies^ Pe rt I and 
Cement Plan, North Iowa Area Couiraunity Coll<2ge, lov.i Methodist 
Hospital, Firestonf.' Plant, United Home iiank, K^.ng^ F .'k-st , 
Alias Motor HotneSj Ciu^liway Lumber Compriny, .md Ma .son ('ity h nda. 
This workshop vas under the leadership of Harold Mtcwn vlt U t iit; 
assistance of Ken l'etersen» Marl in Taylor, Josfiph Cami'bi- L 1. , 
Jaraes Taylor, and Helen Anderson. 

A one semester (one-half credit) career-related maifi ca\\r<'fj, 
deveK>ped by Rlrliard Ri*:k, is being ta^igh' by Mr. Hick ..md a team 
of staff members from various department*^ Including lanvV^-'^gf' irts, 
art, science, anu coiLisel ing. Ilie career-re 1 ats-d mat h rc>uri:''.' l'^ 
de>^igrved to use math materials to study sp^ciflr cafi'rrs. The 
materials arr ai tanged a^.cordlng to 13 career ( luiiti i areas con- 
taining; specific uccut).it ions , siK^h as sale.s, insurance, on- 
stiuiction, medNal and liealth oct- upat ions , and secretarial and 
clerical. The student reads the general eiusttr Intorm.auMi, 
answi^r.s infonnat Ion que.-.clon.s, selects -t •.irecr Iron r hf <-ia^'tei, 
and rhen fills out a pd^ application wtiUb he pre.sent.^: ro a I earn 
memh(*r. Students ra.;tv choose to parti - 1 pa le in fit'] 'A trip 

observations, ptTsonal interviews (^f buslncMHe.M, movl^ii^ 1 ( ! rn~ 
s t r 1 [)s » ' rol e-[>lay ing , '^nia 1 I group discussions, biislnei.-. y.jr.we:. , 
Job .-i l:nn lat ions, etc. 

Another one sem^stei (Onrse whirh Is be*nv. dught at the hlgli 
Sihool for thv first t inu: this y< ir is a -ireer in v»'sr ix.it ion 
(*nd planning cournei. Fifty-four studenis nn: t:akin.r this (our:»t 
wl\ich f(»cu8es on i lie (Question; flow can 1 i^e ny nt i tiigt hs to meet 
niy needs wLrhoul dest rov I n^^, vi(»!ating» or rumprom t 'iln^^ my values 
wlt)i regard to possibli- careers? There u tw(j pirisr s of ti-. l5^ 
romse. The first pha;>»' involv<!S ident 1 f 1 1 1 1 1 on ef r-trengrhs, 
nee»d.*f , and values. The ^. erond involves u l tea t i on oL (d'^ntii led 
strengths, needis, and values in Inveatiga t inn of t br- world o£ 
work as U exists now and mav exist in th^- future. 

High s( hnoi Career AHsi-iisment .ind Invest i|.',at Ion L^ay:. ((U)k I'p.iee 
during tlu?. first we-^k (>i the school ye;ir. While llw jutil >ts 
wer(* raking Iowa Tests i^f FducatJonal Deve I upmen t Inr the pur- 
pose of assessing acadenilf strengths, the ^op^iomor^■u .ind seniors 
I nvi-i t Igated the. W(»rld of work in Mas(m 1 y » 

Prt'-'event and pi>Mi -^'vent jnstruments were ufied to gather data on 
the value of the Invent J ^^a r i ons . During tlie fJrai half day, 
pwnei dIscueHlouK were held on various i(^]>ieH making use '.1 • 
e«>nununtty rc«ouf<e f)wo(>le, and inovJua were shown deaJ Ing with thfc 
world of wui k In gen«r/ii, Apccific occupations, anti sclf-awrire- 
ne«n /uul humiin i'«*la tjonii concepts. Durltig the aecoad of three 
rM'foilnnuj aipproxlmatdly 65 r*»preaenr:at Ives of business, services, 
and huhirttrl^jft in Hunow City brought exhibit a to the high school 
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which wrTe useJ to' make Infomatlon avatiablo ( < urri n.l job 
caLegorlru in each of thi^ae buainceseH. During clu* rin.il li.'»lf~ 
day fiCHSlon^ 1050 ntucleiitfl rtpent one and one-hiilf hnuiH In an 
on-f>Uh?» Iri-doplh experlonce in the world of w»>rk In om < im- 
munity. Stv-lenta visited 110 different eatabH ^iuncnt r, il'jriti^; 
thlb yoMfifon. The flrot part waa devoted to a tour of i iir 
facliity and the second minutes put tMch stndi'ut In . lmi! n t 
with a worker, 

Thrt't^ advisory groups wero est.ibllshrul. A School Svstrin t.u err 
Education Advisory Committee consisting of approx t ;).a »• 1 v 
mcmhui s <ind a Community Career EdiM atlon Advlaorv ( onnti 1 1 1 
consist in^^, of approximately 'tO people who repn'sent the w<;rjd 
of work w(>ri.' Identified. These two groups met on a qu;irt..'rly 
basis as J means for project personnel to provivU' infornMtion 
to school people and to members of the community, Kivi rt^embers 
of t-ach nf the- above two groups were named to a School-Coramun 1 ty 
Circrr Rducatlon Advisory Council to prtwide suggfstions to 
school sy^Jl v-'H! personnel regarding the direc tion of career odu- 
cat Ion In M.^son City. 

Career days were hel<I at two Junior high scho<Ms. 

To pi« vhK' na<rc contact and dlrecfof between ivachers and stu- 
dents, 1 r«'am Advlsor-A.i V i see i.i 'up (TAAiJ) concept lias been 
developed. Students in gradt'S 10, 11, aud 12 are divided into 
groups of i -om 12 to 18 students to m<:v\ dally with teachers 
to au'hievc the following object Ives: 

1) to reduce the social, psycho 1 ii^; i cai , an^l j)liysical dis- 
tance !>etwcei\ school staff and the individual learner, without 
loss of respect; 

2) to .build a significant nd\il t -student re I rj I ionsh ip in 
which teachers may function In an advisory roJe for students; 

3) to Improve communication and interaction between stu- 
dents and staff which is on^;oin).», throuy.hout the year; 

(^) to provide a liaison between students and significant 
others, Including parents, otlier students, other teachers, and' 
admi nist rators ; 

5) to modify the behavior of students through participa- 
tion In small peer groups, and to develop within each indivi- 
dual stuilent the responsibility for his own behavior; 

6) CO develop a climate of openness and concern within 
the school In which good interpersonal relationships will allow 
enjoyable and productive opportunities for learning and teach- 
ing. 



Kach student may further use his advisor to assist in planning 
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his daily schedule, interpreting his progress reports, and ar- 
ranging conferences with teachers and counselors, and as ar- 
information resource which may allow each stiulont to furtlier 
develop hia own interests, talents, etc. 

More ihan 90 high school teachers, counseloi s, and .idtnin 1 si ralor i 
participated in en Achievement Motivation Seminar diirln^. j.iruary, 
In preparation lor the initiation of the T.^-Af; conceal .u rht- 
high school. 

It alsc enabled individuals to t/»ke positive action In r.v: I fi-ct i ng 
ano at roraplishlng goals. Seminav participant:-, prog^^rcssed rhri uKl 
six phases of deve.l opinent . 

SHAKING: Prior to the beginning of an effective- u-aching/ 
iuaraing experience, the participants myisi establish a 
iiieanlngful rapport. 

Sl'CCKSS: As a person studies his own history of bucrras, 
hi,* can define success tor the present and : he future. ThAs 
alluwij both teacher and student to understand and achlove 
wliflt gives them a feeliijs of success. 

SrH.ENGTOS: Kvery person has unrecogn J ::ed srr^ngths that will 
he reflected in Ids pattern oi success. As they <ire Idcntl- 
i!t>d, they can be used effectively and wiJl reinforce tlie 
St rengths previously identified and utll 1 /.ed. 

VALUES: Behavior is based upon the Vdlue sivin r. urc. As Viilui 
are clarified, behavior becomes more nieanlngtuJ .in<i construc- 
tive. 

LIFE MANAGEMENT: The complexity of today's society deraand?i 
the development of a Life Management style: a creative and 
constructive management style directed to a growth-promoting 
obje<*tlve. 

RF.INFORCEMENT: As individuals ace new .potentials, they begin 
to change. This growth-change system needs to be reinforced 
constantly • 

The seminar progressed in small group sessions. As the group 
members proceeded through these six phases, they sought U) under- 
stand and '^operat ionallze" Home of the baste principle's about 
the nature of growth and development. 

Fifty-tour students took a Career Investigation and Planning 
course during i\\r. first Kcroester; twenty-five enrolled for 
the secDnd stnueHier. 



Evalu.nioft 

Thr evAluAtiofi rtport pravidr4 by the third thirty ; . ^iv«fn on 
the f<#l lovlrif pttffM« 



Ci^nclMions, iaplicatloM and recootendat toi:^ 

The pri)Ji>rf hag auccaaafully completed itft inUK«J t { > < , hit 
nl cri-acloK ^ favorable attitudt toward i .ircer t ri . it i i., '^i ; 
1» HCtLTiff support aanng Influential clasents of ? hi imr^M!/. 
Th# conilnuiiift In-service prcuratt for rovBunU ' iH I ; « U \u r- 
i»oiinfcl i.^ hfjRhly au^'tesHfuU Pr(»Kra« dtveloptK*. - • r 1 r.Mi i.. 
and dar«*iu'vnt u|>on in*Ai«rv1rt.* ^duration. Cmvuur.it ir. 
a *ugg*?«ttHl r^iiottrre for i«f l- idt^irr in-ntfrviii* waksiu.^ .iiici 

tivi t Sfrdtv$^ir:i fnr ».»vlnK #mirvn» t li^l»ii» ? - 

tlori mvulvt* tlrvi'lopnent ot .1 pi. in • M'd siolidiv upot: jt- • t v« ;. , 
activv Invri : /i^p* nt ul tfurhris and .idaAMi st r^i or.s^ J r . t j. i 
taiui' irut ^<ri«on«l tt^nfuifs of '>r<tj«rt ?>tuft I: I tiri.if I 
ot nalt-ri.ils «iiid idi^l^ t * * las^.ioim r« *rtKr:i, . rvi ; r'>%1:,M.n 
for kt't^ptni; llni»s nf . r^-ni* Kin iju'ti, K*rn.it iv i»»,;ir.^* 

or lhr»» V r ; Itcnct*. 
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Description of the Project s This eighteen-month project is a 
concomitant of an ongoing project initiated in 1Q71 which carries 
the same title and is supp>orted by the Guidance Services Section, 
Iowa Department of Public Instruction. The original project i given 
the taxonomy number 19-2 1000000 , is in its second year. Through a 
series of reports, beginning with this one, the third-party 
evaluators will assess the effectiveness of each component of the 
eighteen-month project as well as to assess the ovi>rall value and 
success of the total project. 

Project components to be assessed were delineated in a letter of 
assurance sent to Commissiorer S. P. Marlandi Jr., dated October i.^ 
1971. The several components identified include: 

1) strengthening and expanding staff inscrvice training 

programs; 

2) strengthening and expanding counseling aind guidance services 

at all grade levels; 

3) establishing effective relationships between the schools 

and the norld of work in the Mason City area; 

4) establishing an effective means of collectingi organizing, 

and disseminating career information and career education 
materials; and 

5) establishing carser exploration activities for students. 
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Overall assessment of the total project will be made in light of the 
objectives stated in both the orginal and subsequent proposal, and 
later reformulated at a meeting of the third-party evaluation team, 
June 23, 1972 • 

Description of the Third>Party Evaluation Process , During the fall of 
1972, a Memorandum of Agreement between Mason City Community School 
System as project site and the third-party evaluation team was siynod. 
Members of the team consist of Dr, Harold Engen, University of Jov;a; 
Dr. Cliff Helling, School District 281, Robbinsdale, Minnesota; and 
Dr. W. Wesley Tennyson, University of Minnesota. All have worked 
closely with vocational education and guidance. 

The team visited Mason City on April lO, 1972, meeting with j/crsonnel 
from the school system and the Department of Public Instruction. That 
meeting provided inputs which the project staff used in tvriting a 
new proposal for the eighteen-month project. On June 23, 1972, the 
team met with the project staff for the purpose of translating the 
general goals contained in the two proposals into measurable objec- 
tives. A third meeting, held in August, led to a plan for data 
collection. 

On December 18 and 19, the team again visited the project site. The 
purpose of this visit was to determine how effectively the assessment 
plan was being implemented and to gather initial data through obser- 
vations and interviews within the school system and the community. 
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Each member of th^ team individually spent the equivalent of one 
full day visiting different schools » talking with teachers » i^dmini- 
stratorSy and students « Approximately five hours were spent with 
the project staff. In addition^ interviews were conducted with the 
city mayor, city planner , editor of the Mason City Globc-Ga;gotto , 
Chairman of the Board of Education, one other member of the Board, 
manager of the Iowa State Employment Service, the Superintendent of 
Schools, and the two assistant superintendents* This report is 
organized in six parts: Project Setting, Community Involvement, 
Project Administration, Instruction and Curriculum Materials, 
Recommendations, and SumTDAry Evaluation* 

Project Setting * Although the original project has been in 
operation since the beginning of fiscal year 1971, circumstances 
beyond the control of the project initiators interfered with the 
introduction and implementation of the subsequent eighteen-month 
expansion proposal* This latter program was to begin in January 
of 1972 but was not approved by the United States Office of 
Education until February 1972* It was not until March of 1972 that 
the Iowa State Department of Public Instruction received final 
approval for the project by the state board* 
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Through this time period , the educational financial aid stcviute 
1269 considered all federal funds as miscellaneous incone and 
indicated that such monies would be deducted dollar for dollar from 
general, state aid* The issue remained in legislative limbo until 
the final ten days of the session, at which time it was amended. 
The amendment, however, did not cover the federal aid limitations 
and these limitations were putting severe strain on the Mason City 
school district budget. The Department of Public Instruction, 
Attorney General's office, and the United States Otfice of Education 
mot on several occasions to work at resolving this situation re5£irdinc5 
the use of federal funds for Iowa schools. The matter was negotiated 
very heavily during the early suroner months and it, of course, stands 
as it is described in 1269 as amended. 

As a result of these considerations, the Mason City School Admin* 
istration felt that it was necessary to delay its commitment to the 
project because of its scope, and especially in terms of the financial 
limitations which it could possiirly entail. The administration did, 
however, decide in late May of 1972 to proceed and began interviewing 
individuals for the community liaison resource position and a 
curriculum coordinator. Both positions ivere filled approximately the 
first week of June and the project proceeded at full force at that 
time. This means that at the time of the first formal evaluation 
visit in December a full project staff complement had been on board 
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for a period oif only six months. Considering these limitations, the 
third-party evaluators feol that the project has succcssfu21y com- 
pleted its initial purpose, that of creating a favorable attitude 
toward Career Education. 

A point of confusion regarding the project has been picked up by 
the team evaluators in their visits to other districts in the state. 
Whi3e the Mason City Career Devc>l jpment is legitimately conceived to 
be a demonstration program, some ,:>ersons Mistakenly believe that its 
purpose is to produce and disseminate materials, methods and models. 
Conversations with the project siarf and a c^^reful reading of the 
proposals suggest that such outcome was never intended. The 
evaluation team does, however, feel that as the program develops, 
it should serve as a field model visible to interested educators 
through reading of descriptive materials and through on-site 
visitations. In line with this thinking, the project staff is to 
be complimented for its efforts in producing a newsletter and 
publications such as (1) Exploring the World of Work and (2) The 
Curriculum Guide . The Interim Report of the Mason City Career 
Exploration Summer Workshop, 1971 is also an example of the kind of 
publication useful in demonstrating this project* 

A major purpose of the initial career education project was general 
staff orientation toward a philosophy of career development as 
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human development. The informal personal interviews with teachers and* 
administrators led the evaluation team to conclude that this philoso- 
phy is indeed beginning to permeate the system. An attitude was 
frequently expressed "that our primary concern in career education is 
to develop the self-esteem of the student." A similar awareness of 
the strategies and methods of career education for accomplishing 
this Goal was generally lacking, except for the few staff members 
who have participated in the summer workshops. 

Attitudes toward the project were neither negative nor overtly 
positive, which may itself be considered a positive sign. Many staff 
members appear to have adopted a "wait and see" stance. For some, 
it is a question of whether the movement is hero to stay or whether 
it's another passing fad. More often, however, the need was expressed 
for a positive demonstration of the value of the concept. 

No instance was found where teachers felt that the program was being 
imposed upon thi*m, Qn-ite the contrAry, many teachers expressed 
the need for more clear-cut direction. Some staff, of course, expressed 
concern that the career education program might add to their already 
heavy work schedules. In short, teachers at all levels seem to be 
open to the career education concept, but with the many other 
developments (e.g., school within a school, individualizing instruction, 
adviser/advisee development, etc.), they are in need of considerable 
assistance • They simply lack adequate time and energy to develop 

ERIC 17 



page 7 

career-related activities in their classrooms. 

Communj ty lnvol\jement . The project obviously has strong support 
from influential elements of the community. The mayor, city planner, 
editor, and Board members all were aware of the project goals and 
saw these as supporting community goals and having potential for 
making the education of youth more relevant. 

Local business and industry have been most cooperative in providing 
on-site accommodations for teacher and student explorations. How 
much of this type activity thj community can absorb remains o 
question. A number of teachers expressed concern about overburdening 
the community with field trips. In contrast, the mayor, city planner, 
and editor saw this as no groat problem. These gentlemen engaged 
the o^'aluation team in a lively discussion of creative ways that 
the school system and community might provide even greater opportu- 
nities for career exploration. 

One of the goals of the eighteen-month expansion project is to 
further organize community resources. The director of this aspect 
of the project has initiated an inventory of comitiunity resources 
and is developing a system for utilizing speakers and providing 
on-site visitation opportunities. The evaluation team found that some 
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teachers have used the system and are high in their praise of it. 
Many staff members, however, were unaware that such a system exists. 
Some operational difficulties were encountered by a few teachers 
using the system, suggesting that its delivery is not yet perfected. 

Project Administration . The project staff is visible to the 
teachers in the schools. Each member of the staff is viewed as 
working extremely hard to accomplish the project goals and objectives. 
While the project staff is generally well accepted, certain members 
of the faculty desire more contact with these leaders. Therefore, 
some problems of coordination, communication and administration do 
exist. 

Perhaps the one most critical problem at this point in the program's 
development is the need to move from an awareness stage to an imple- 
mentation and establishment stage. The performance objectives set 
for the program are sound. Many of these objectives are being 
achieved by individual classroom teachers, particularly those who 
have participated in the summer workshop, and there is evidence of a 
flurry of career development activities going on in the various 
schools. But these activities have not been related in any systematic 
way to a plan for each school consisting of performance objectives 
and assuring a degree of stability and permanence in the program. 
Without a plan, there is no programi The development of specialized 
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support services, while desirable and necessary, does not in itself 
result in an integrated program* 

While it may be said that a plan exists for the school system as a 
vrhole (as reflected in the project's proposals and statement of 
performance objectives), the project's goal to implement career 
exploration experiences throughout the curriculum can be realized 
only through individual plans developed at the local school level* 
These plans, of course, must be coordinated with the overall plan* 

Moving from an "awareness" to an "establishment" stage is extremely 
tricky, requiring of the project staff patience, tolerance, and skill 
in communication and consultation* Boldness in setting direction is 
required, as well as a flexibility and willingness to let the teachers 
in each building evolve their own plan* A number of persons indicated 
that they did not know exactly what career education is, and some 
thought that career education was an already developed program rather 
than an evolving progr^^m* Many faculty members did not seem to 
realize that they are the ones who must develop the project internally 
within their own schools and courses • 

The evaluation team believes the personalities of the project staff 
and top administrative staff are uniquely suited to orchestrate 
this transition stage* Timing, of course, is a crucial element, but 
^-""^mbers of the evaluation team sense a readiness on the part of 
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Mason City school teachers for this move« Perhaps this may not be 
true in all buildings » and the project staff may well be advised to 
be selective in choosing those buildings in which they might begin 
to establish systematic programs « The wisest course may be not to 
Attempt to implement across-the-board all at once* 

To assure success of the further develofxnent of this project » some 
consideration must be given to the role of the top administrators 
in it« From the interviews ^ it appeared obvious that the super- 
intendent of schools is highly respected for his leadership at the 
state levels Iloirever» that leadership role^ because of its very 
nature^ removes him somewhat (both psychologically and physically) 
from the classroom teacher* The leadership role is both an asset 
and a disadvantage » but this evaluation team feels its positive 
effects far outweigh any negative ones as far as development of 
career education in Mason City. 

The organiaational structure of the school system and how the career 
development project relates to other entities » particularly its 
relationship to the offices of the two assistant superintendents » may 
be having sosm^ unknown effect on the implementation of career education 
in this school system* Further » since the guidance and counseling 
program is so intimately related to the career <Klucation project » 
and since efforts are underway to redefine the counselors* role in 
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relation to curriculum, this program should perhaps be examined in 
light Ox the organizational strvicture. 

The department chairanen at the senior high level are generally 
supportive of the career education project^ although some felt that 
it v;as all organized and decided downtown and did not feel a part of 
the project. One department chairman suggested that Mat Matson should 
have gotten together with Russ Clarke and worked with department 
chairmen through him. He felt that in this way the project staff 
could have utilized the dep:irtment chairmen more of xectively . 
Another chairman felt th£vt the project director must be more 
visibly involved in interpreting the program to depa^rtment chairmen. 
The inservice departmental meetings with a committee for career 
education at the secondary school level has been well received. Only 
one or two departments have not been involved in the inservice 
training at this point. The high school principal and three out of 
four elementcvry principals consulted were very supportive of career 
education and making concerted efforts to involve their faculties 
in the project. Some building principals have shown little or no 
interest. A few are using the career education thrust to implement 
other programs in which they have an investment. 

If the project staff elects to begin instituting career education 
plans in selected schools^ an expanded inservice education effort 
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is called for. The evaluation team found that in most schools fewer 
than two or three of the teachers had the advantage of participating 
in a summer workshop. Those faculty members who have been involved . 
in the summer workshop training are considered to be included in 
the career educcvtion development and those faculty who did not 
participate feel they are not currently a part of the project and 
do not know exactly how co proceed. An inservice education program 
in selected buildings seems to be i\n essential concomitant to the 
establishment of a building plan. 

In trying to implement the goals of the project; it appears that the 
project staff is being stretched pretty thin. A clarification of 
each staff member's functions needs to be made specific and communis- 
cated to teachers. Many teachers indicated that they were not clear 
as to the respective responsibilities of the staff. It seems obvious 
that the project staff cannot spend a lot of time working with indi- 
vidual teachers, but must inste£vd work with planning committees in 
each building, administrators, and inservice education programs, as 
well as carry responsibility for the development of special components 
of the program such as the community resources system or the informa- 
tion services system. 

Among their other functions, the project staff has had to coordinate 
and implement an assessment procedure designed in consultation with 
the third-party evaluators. At the time of the visitation, all of 
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the career educatioi:! evaluation instruments had been adjuinis tered as 
scheduled. These data will be analyzed at the end of the year, 
providing an evaluation in terms of outcome and behavioral change. 
Probably the data collected from the first year pre- and post- testing 
will shov; little of significance. These dat£\ may, however, provide 
a base line which will enable future evaluations to be undertake?! 
after the career cducaticji program is systematically established and 
implemented. The evalua^tion tecim is mindful of the fact that a 
program of this type may show little effect upon student performance 
during the time when efforts are devoted to educating the faculty 
with respect to the concept and how it may be implemented. 

Instruction and Curriculum Mater ia Is . Evidences of work-educcit ion 
activities were conspicuous in a few of the schools ^xnd classrooms 
visited. Among the child-developed products of learning were 
job-related drawings, bulletin boards, posters, collections of 
literature, newspapers and products of one sort or another cojistructed 
under assembly line conditions. 

Two new courses related to career education are being added to tlie 
curriculum this year. A career-related math course at the secondary 
level was taught during the Fall. Students who were interviewed 
were enthusiastic about the course and felt that it was beneficial 
to them. However ,." only a limited number of students requested the 
course for the second semester, so there is a question as to whether 
Er|c 24 
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or not it will continue. The reasons for the limited enrollment are 
not clearly identified lack of communication about the course is 
one possibility. 

A career planning and assessment course is to be instigated. Counse- 
lors are scheduled to work with eleventh graders in their classrooms 
on career oriented small group projects • The course will provide <\n 
orientation to self-appraisal, planning and decision-making, and the 
counselor-student ratio will be one to twelve. This effort constitutes 
a new thrust, one which will begin to engage the counselor in curri- 
culum and curriculum development. There is a question as to v/hether 
or not this projected role for the counselor is accepted by the 
administration, or the counselors themselves. 

During the summer, a small group of teachers participated in a 
curriculum writing workshop. A set of materials for the elementary 
grades was produced, including objectives and suggested learning 
activities. These materials are being introduced to the schools. 
There was no evidence at the elementary level of the use of 
commercial materials. 

Among instructional activities, mention must be made of the continuing 
inservice summer program for school personnel. This program has 
proved highly successful in effecting change in teacher attitudes, 
as noted through both formal evaluations and observations of teacher 
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behavior following the workshop. Unfortunately, however, the positive 
impact of this program has not to any extent been generalii;ed beyond 
those teachers participating in the workshops. In most schools, 
only two or three teachers have participated in a summer workshop, 
and these teachers seem not to have assumed a role as "change agent" 
in their buildings. 

The newsletter as an instructional device seems to be serving a 
useful purpose. It is widely circulated and is looked upon as an 
excellent publication. However, it has projected an image that a 
majority of the career education activities are being carried out 
in the elementary schools. 

Recommenda t ions : 

1) Begin now to map out strategies for moving from the "awareness" 
stage to an "implementation" stage. This must necessarily involve 
the development of a career education plan for each building, a plan 
based solidly upon objectives and identified learning activities 
tied to those objectives • The administrators and teachers within 
each building must assume responsibility for the development of 
"their" plan, in keeping with the overall objectives of the project* 
In formulating strategies, the "readiness" of each school roust be 
considered. 
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2) At the secondary level, it is strongly reconunended that the 
project staff and the department chairmen be provided adequate 
time to have a retreat to discuss, on a personal level, the career 
education project. It is recoimnended that Menvyn Matson organize 
this retreat* This would provide an excellent opportunity to 
organize the secondary school staff* Since Russ Clarke has immediate 
responsibility for the department chairmen, he should have an in- 
tegral part in the organization of this meeting* It is further 
recommended that other retreats be organized, possibly with elementary, 
junior high and senior high principals, in order for them to think in 
terms* of how they can assist in implementing the K-12 career education 
project • 

3) Experience has shown that program development is related to and 
dependent upon inservice education. It is recommended that in those 
buildings in which **readiness" has been established, principals be 
encouraged to inservice their staffs* The project staff should con* 
sider utilizing community leaders and teacher personnel who have been 
through the summer workshops as resource people for this inservice 
education* 

4) The central project staff should look for opxx>rtunit ies to provide 
more direct resource assistance to the classroom teachers^ especially 
those not having the summer workshop. At the secondary level, an 
opportunity to provide ideas, materials and resources exists with 
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those faculty becoming involved in the adviser-advisee proyram. In 
some elementary schools, such as Madison, unit teachers are meeting 
to plan a program. Such groups could benefit irom the expertise of 
the project staff. Particularly, they need to develop an under- 
standing of the process nature of career education and how math, 
science, and social studies can be taught through career related 
activities . . 

5) There is an immedicvte need for the development of a district- 
wide resource center to demonstrate curriculum materials in career 
education. Such a center would aid the project staff as it \vorks 
with individual schools in developing their program and their own 
resources. 

6) It appears that a very strong relationship is starting to develop 
between the Mason City School System, especially the Career Education 
Project, and various community agencies. Dick Voel linger, manager 

of the State Employment Security Commission Office, is very supportive 
of the program and has been utilized in the workshops. He would like 
to see more direct referral of students^ He is also suggesting that 
there might be a possibility of having some team counseling of 
students; more utilization of the job bank system, which is computer 
based at the Employment Office; and other mutually beneficial 
activities* 
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7) There is an immediate need to establish an advisory council of 
business leaders j educational personnel, and students. The function 
of the advisory council is to help the projject staff determine 
policy and set directions; it will also serve as an advocate of the 
project. 

8) The project staff should move fon^?ard as rapidly as possible in 
providing a centralized and systematic system for the utilization of 
community resources. While strides are being made in this direction, 
there is a further need to: 

a* broaden contact and opportunity for use; 

b. establish evaluation of guest speakers and field trips; and 

c. establish use rate so as not to overuse. 

9) A guidance component is essential to the success of the career 
education program. Counselors should work closely with teachers in 
implementing career activities through the classroom. They may 
need some inservice education in developing the needed consultation 
skills and understanding the change process. 

10) As the project moves to implementation, communications problems 
may be expected to increase. The staff should recognize that resistance 
is a natural concomitant of change. Any defensiveness on the part of 
the project staff will be self-defeating. Openness is essential. 
While it is essential also that the teachers come to feel it is their 
^orograra, the project staff should not hesitate to exercise leadership 
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in setting direction and providing ideas and resources. 

I 

11) There is a need for greater visibility of the project within the 
state of lowa^ Since the handling of reproduction and distribution of 
materials can become an expensive and time consuming task, it is ' 
suggested that arrangements be made with the State Department of 
Public Instruction to assist in this phase of publicizing the project* 
A clear picture of the scope of the project, what is currently 
available, and what can be expected in the near future, should be 
made known to schools and the public in the state. 

12) The data collected from students in the elementary and junior 
high with the Roseville Career Test and the Awareness of Occupations 
instruments needed to be transferred to machine process answer sheets 
or key punched before they could be analyzed. Before the post-test 
data are collected, all instruments should be reviewed to assure that 
the information will be collected in a manner that will avoid this 
unnecessary delay and cost. 

Summary Evaluation . Progress in achieving the principle project goals 
is clearly evident. The project staff has accomplished much in a short 
period of time. Attitudes of school personnel to career education 
are generally positive. Strong administrative support exists. A 
critical phase of the project now begins, with efforts directed toivard. 
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integrating career education into the ongoing instructional progran. 
This is a most difficult phase and will require much tine for planning 
and further insorvice education. For purposes of evaluation, the 
collection of process data is of greater importance this year than is 
outcome data. The primary value of the formative testing at this timo 
is to provide base data which will facilitate evaluation of the 
program's outcomes two or threp years hence. 
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Moafls for Set . ndary Career Educatl in Iowa 



ummary ot : fip f'eporL: 

Ftoi: iibrua; • , 197."!, to Ffhrunry 3» , 

i^oc'iIts and obiei tlvt?s 

Idihtifv proctjfitircs uitl pra^ ticc"^ £*^r ronJur'ipy. • i:!!<t try c ir- 
i»« r ediu.Jtian pro>»r,iin that wll} implement l ; a: .Moj nl» jm* 

Urltt progfiim mudels ttiai < an be vised to imp li"m».:.L ireeT edi t i- 
t ion pi ograws in the at i on. iry k^rades. 

Kstjb'ish aud i induct rxinpl ^ry secondary t^ducatlon pr( nns In 
tli six scbooJs. 

i s* 4-«nsh siroil.ir pi igr.injs in i her second. ny o< lu>ols in i\u 
St jfe <s a reMult of i^t proi-edut'^s dt»inonstratc o ni iln ^ • 
fx *nj,> I try progrncns. 

'V. ^ t duri t >) : 'Wt?ii 

Th'' s,i»fje<t if ?:ils t'Vilual ifi r«^>ort I* * Ik scm oivi^rv pirii-)!! 
i)t .iV fXiMipliiry «aretr education project c onducted umic? tl-^ 
dtr»<*io:i of Fowa Sfiitt* Ur»iv<»rsl;v througij t ho J t |>art4ijfnt <>f 
Av,» It III lural hJvii at itMi, Ames, Iowa. Tlu* r>trondarv or i>rr;- 

I Is in tl»v first year of /i tliitn Vfor dovt; lopmont |'ro^;>.in. 
^ix s»^*ondary sihovjfs wi»ro solt t^d ,l^ sites f<»r the cxr^wrlarv 
r!f*'ris with i:.t» td*^- Milt thi progr.iM wmld ^iJ>^* id tu otlur 
svIm oIs in tht uistrit t and t other di..triri:J in tiio artM. A 
vt-ry l>ri>ad i opi opt of ^MrtiT edu'aCiofi st-r. s hh th-? founi{:ri a 
o; iUx:> pro}t*it* Whoiistii in its approach* It lnchid»'s ail 
r;ii;di»nts and • t>:»talns a 'ns'irki hutiLuilst i»' t mphasis ou bt lf- 
iwarLiicss and si*lt-ar.tiial izat it)ii. 

Till s*K sites iiit t)\o secondary s< hoi 's were ^eliuted from t lu' 
nino districts alroadv particl pat inp. ii. Klenentary Career 
Klaration ?*rojc* t rondtictt'd by the coiitr.o tor whi<:h origlj'arfd 
in Si'condary level sites lurlude Shcldniit Humboldt, 

South Winneshiek* (.arrol | ^ Harslwilltoim, and Davenport* 

The project Is administered as is the elementary lova Career 
Education Projeit, by the sa»e Director, AsHociati? Uirertnr, six 
ronsultants and three secretaries locat'ed In Anes, Iowa. < on* 
dultant V fron the central ICKP staff serve aa resource people 
for the six districttt* Conf erenccst vorkahops and prijited 
coiuftinirationa add to the resource and coordination effort* The 
C(>iit<ul rants also serve as particlpsnts in the periodic review 
and up-ilatinp( of project activities* 

k( lailt s; Accimyl IslimenfM 

At ihiu point in the project cycle, stscoodsry teachers and local 
prole' t > fkurdlnators have be n selected acid encouraged to evolve 
rill i I i»wn (oral lapiesentstlon plans* Cowmlty resources ar^ 
beinK utiLiz«^ and coMunlty advisory cosslttees of lay people 
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Ikv.»j SiN.f; t'^tabii ^'^J at <»ev'^al aiteH. A fvr *h .schi »1 j? - 
trici, 1 ' »rk' "otwcv.M. ' at Ost^. ^la, p^-tuloi; ! t. : i i iulv»: 
;a fi ..t ami a Il> ' -mn.t .'U i 'ti * n<:i;v 

"t'-oj hf^y/t;; wl h ln-'.« ? virt: ininer - -rks >opi. . ^l. 

A w» li,"!' : ' !■ proji'.'C s<;}ioi'i .Ui • in i St r;i . ind .t..iii. 

n the rifi^, f oricntat i'-n to t * iioi^ ' ..i. t( 1^ :. - ^ ^ f , 

Lo 1' a: ^ « nr i^i.. Tisiu, 

I if t ic ! 1 tnr was judH«- i tfJfttiw- i^* rt lay n^; o t he j r'it j~ 
;»<nt:? liw i >n'"ept.s tuifi?r ei^u* it i«*n, *! ; i . iiJ oJ '>y ; ho 
Ji vfjopmi-nt i*f career odu. .;t jnn <b>'i^;!vcs, a-'V«'i ;;iTi''r,t - 
p 1 eaii ut Ion pl-ins tor tiw W'v.i. s.m. oi^ , an(.l .f .ihJ I ^hr:* iJt. 

J va i u«i r i uti 

ilu' prn,5< . tea(lioi^, w^i saw nu»n..si' 1 vt?b dui in^- ev i1uaM» ii : 

rview.s as piayi-^g a prinuii v r.jK* in ihcf .Irv. : ^pmetit ai ! Iniple- 
nii't.ititMi of fai'MM CiUicatioi) Iflt ll.»y hav< /.^litu^d an i irl , 
^ t nse of pur pose .» ' rt.';-p< 'i>s i M I i ty and have st rv^ J :n.>? i- 

vat inj; i iil i iinee I'ther- . Without extri * oi\p.'MS it i.>n , 
r« iiher*; fU voteti t inn* i^Jurinj* n:\d af t or schi»'»l, ♦mJ ofi^Mi dm in^' 
tlu'ir Ji isutt to picin, devi ^^ji materials, dcK .u* thrlr i -t :- 
viM'tfs, .uKi make vrisc ..t it s of tl' ir Ideas ft j^roups. 

Itie i oawn i t rt)«nit auj 'e.dLr?!jip pi vl ied by tht ioral num in t.v i. r i- 
it^rs at this i»'int lias varied wior v ticm s»h.M I to n^hool. 
Ilt^wever, iv rdbc vhvr*- stti»nK 'onmii taent and c slrive ltal« r- 
siup wer* prebtfnr -^ri^w i < • i^f the pri S et wa-. expedited. Jn 
.'me distrfitf;» ' t Litey were pr(»v1dc.^ tearhrrs rould 

participate in oarerr ^ u at 4<»n planning < r dovelupnent or 
attend a ri-^ionai to]iJerei e. la cases wlir'M* ricliooJ dldtrJits 
(>ruy1«U'd fhi:, rr»ney, fearhet vi«wcd ihJ.s a^ 'anglhle ♦•vidi-ni-e 
ot lo<al •^mniiment and wt»rv i.^rourjged in the own effor*^. 

Although ;he degret o1 "etuouragen. ^t'* uffered »i» teacher-^ by 
local ailirlnistrators Vriri^d trom dlsi id to district, in most 
oasefi teachers felt that their involvescnt was voluntary. In 
eaHes where tt^achers felt they volunteers. , ti^ri yn*\ evidence 
'»! incre.isi d consii tment • 

A < rn. ial l aftor \u the Impieaentat ion of the Chy has h^-i ti the 
pornonaL coMt.ict ol tlie local partlrlpants with a onsultanr on 
the lentral .r:t:i* Htafi. The consultants provided lesd»«rshlp, 
^;uldane«. , aitvUe, oaterials, informal coMunlcat fon» and ftoral 
support. Th Hosie schaoia» a well*tliked vlslf by ccinAuItaut 
wan Been a^^ the turning point of their program — the tin« when 
ttiin^fi tell into pl.ice« 

Although thi: deiinicion i»f the role of •'local coordinator" is 

va»;ue in many ol the schools^ loportant coordination tasks 
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air carried ^ut \n lo:.!! schools by <r men* \'%r'»<nu>. 
this* iHonle w 'Tt 'Virafied" i )r tli^ job :ui h.ul t .idJ .,>r..r 
itlon resp.^i • Ibi 1 J iJ es to alrcadv f'i:i s-Ih:1:1i'. '\ ; 

liiu - for Implenjfiil " Mon" •^♦•re . »v ■ i 'it ' : ir.d f^^r t *. 

t . ;V. • I I t's , WO! k^i. •;>. ., an^t tttim ' i i. Mm K. ''^' l>' • ri ' t\- 

i.ii ^♦'.'^ locally i-i u^\n\ hv rt-ati ^ M ij • 

M.'it^,, 'v».»r t "s .11 ;cf linits fi«lii trirv, !mj/iI : 
ii! r * t t ioxis limit ir-^.♦»rvI v :m k^Li ^iNp r* !- i«.* u i » <. ;^t.-rs, 

tind i>i.r haje »: i ptivih i:u: (n.< ♦ * r . s . i » ♦•v*'tv In • 1 
tri^l I i.^ rt' wa ♦ a fa<'k i f time* loi pianniij/, ^i-^ . u if tm, 
dfv*» 1 • , ai>»i a'>.'ufflciit .a ion. Sw 1 1 * 't . iiiiii' f . ^uft ci *:! mori 

. vk t , 1 imi lat i»Mis »t i!ns tyf>«*, .n .Ski 

As a rtsul: of i. iiu' party evaltiation fiipit, I hi* Ntatc Mi'i fias 
• ill* ' d a , v*T .>n rt ^t mii r»*4ju<*s* i for Inf » rtn.iMoit .<ii. :!t 

. » . iiicaJ . Mt 4ii(J t lit l( EV t nun * otai^* • l h»* pr it :, Tlji? 

s'u ulil . i^nif j* 'It 1 V ml ur t hi- !»tirtl' :> on Kl' staM' »r?r!>«'i*i. 

As iM. I'l.^JiNt K'ui rs t hi nd ;»luise »t its ryi|,», it is 

i-np* rat JVC to i vo ;^ ••ntion l'» ^ Ing ;)roblt'm ^ vi < .>fBni*JM ira- 
li 'ii, sfiai lng oi »atc . lis ntul Ou umt'oCt^f i^ livitli -s f ii»m otr* r 
s 'lf '1.;^ and for irtu nl t ( urri(>*1um bi»fli li i/Mntu i >' 

v« • I trnl 1 WlM-r*' It*- *l vli- triif .v* i*<liiLi ^ art' an 

i tif ; Ji I r I ccmini^ni iti%)n ta^f'^r, t hv ciil 1 •tmtat \ aMea »s»ri:ril- 
tDiiit iin ti. part « t tdnintsti.t Is fnt tMiriA^iul • 

>tiui> t ICKi ^^ y^i^ at a t rttii ai t im** In tlw narit^nal i irc*» r 
tdtii at Imh aiovecYt i wUiU t.ational ils arc «»tlli in a .sfato 
tluK, imiividuHl pi It'vt^ siirh as Ch« ICEP a;, provide a souad 
tfu rttioaJ fiMmdat iu. in nation;^? n^naA^hfti iny ^ In virw dI 
tht re* i»nt ffdcial * l'*n in the ar^u of cir<t'*r t^dui at ^ >r 

.iuii iUr stronff ^tatiTieiit luicfi- hv the (Mjvern<ir c»f low In ? Ii^* re- 
cent *talc oi thvf State Addi local toaiUcfs fed tustlticd 
In vii'win^ thetttitlves as paie.^^tters in thin thruAt« 

Pai*tur>i rontrlhuting to tfio Sutc««^^ of tht* projett to date iii- 
i*|tjd« thi^ sprinit and siuner worfctihois, eariv involvoment and 
rispuuM ihil 1 ty i>t toarhi^rs In estabtLshMnt and tmpli*aentat Ion 
i}f I ir«H>r cducat ion ohji^ctlvest roMit»(*nt and l«/adf*rthip nn 
the part of Homk: adalnlstrarors^ dudicati «n af tijie and t-fforl 
hy iiarhvra» voluotnry psrticl|iMtlM bf tea^^hnrSg personal 
cental r k$lth pio)ect consul tantH« local supp* rt for release 
rfmr ill i»<im districts, and tiw broad concspt of i'are«*r ^^dnca* 
t ItHi drveliiped In thm mnlel and by guldelinns for lnpleMntation 
in « irh part ii Ipating district* 
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IS 

1^' • o :' L nt* [<0|H^ ^ t : 

v;n I t.'b rv " ^ , i ' l fK i ow...* S tat c {'.rtarri ^ i' P' :'!{■■ \ ;r' ' \ ' u- 1 i c -v. 
ipnTC^V'-'d Mid f iipd' d a t.hr(»(/' '•■i'.xi' projf^cM. ,hciL v^ i:":! (slahlL-.h 

TIk- tmo)cc^ as two o) i t>, v-i/.W:*'; J i \ ( s (1} •■{bii-.:; I 

v'OikIi-ci t. >.iMn[) I. arv K-H T'TccartM r t*dii(:.,i' "! rin pt o;:. i';:.' \''\ 
s r 1 1 ' ' r o d 1 1 }v- ; } t"^ I e \v c n t a r y s ^ i ^ • v s i fM-.i ^. \ 1 1 J (' ■ j : " ., ■ \-) ■ i > m r . i t.- 
tlu- I'-s t cib 1 i -n I. ^.'i siinil.w r r"<. v.; ^" • i''- in ' Mu-i" •.' i • i; ■ --i t .i rv 
si'i^fK^lh^ i i;..' st.'''M." ■'-'^ .v'-aiiL oi ihv prcu r ; dc!!;. r..i : 

in liiei'f rX'-'Tiii'Iary p u- r ims . Tiie orwjv'rt was ni; \.i.i.d- 

I. \ , .:ivi at Lhc ;»rc:^ont. ;< r -m n r t • t.- r ''duc.iliMr, 'r,ia;ii:- ;i..v^^ 

bi/n A'r.irt'Ti and .ivv I'^-LnK :iii*lrit^-d ;ii (.he i/r Mipt . - r: , ':'\>v\\\v- 
V M h , .'i : :, Wiunrsi; : ' I- , 'i(!'-;!u' id:, M.i i sftii I I t« ■'. . 0'^< ^ < i , 
:''i'.'ri.'irv.i''\i., , rariv'il, and Sia'ld.Mi ca.):;:!! iji i i t.y €• 1 • : .rn I ■ : r v viuw^'L 

Htf -'Oil I. p t {TK^'artor rdui a * '.'Il \\\.:\ i:- bi..'i> : i ^ rr-l 

iM -a ;.\»;feTii f iiv'^nipasS'-s kiiii-; ;d;asos: •• a* « tM;i.'.: ■ 

daii^ 'H, .;wd c .'-.p 1 o ra L i < '[1 . i^.v/h ol l.h'*sp phasiv; ii'^ iud- :. • ;;i|>'.,i.: i ■ 
upon I lu- , pr^ a «'ed i r,^; \ v^w. jw.irCM'u">s t ;i c t ua 1 i /: a ' i Lb-.' 

rh i J d ir;,ir>;rr-s in tiit tlr'Vrlr; ica! ; tvi f r.^nicj'r. t'.' ■. 'v. a 

; with ; b c . i : I > ^ n c t • p I is 1 1 1 < - • * ■ a i ■ i-p f , f r 1 1 ^ - w - > r i a • d W' i ' : 

bf'v. inninv, r, a .^^e'parat. i- viiLilv, It is ratiua 1 .1 • .r mm i b i • ♦ •■ ■ )!!( - 
i\\v deV' iaa'-i'iil pittfi'u cd tliL* •■; t \id(.ai r . '1 n I c-r ; .i i-i-a intf- i;..- 

'■■ a r I a r VI 1 un: » o r i en l.i C i on ta a bta^id ran;/* d T)? i i i ;Mr 
w 1 (ai v'f. Mist, tpt.-n (: ram i / i cat ions To r pate o rns 1' ' f v I a^'^ p / ■ >• i 'b 
^; t a d t Ml t s w i ! i ; a h s i s 1' o r l a i i ^ l' i c career I k.j i r » • : , '\ .'i ^'\\v t i ; • 
nM'vicl wao .it'\'i.d opt'd ^. or ntu' in u i taiu-iu ary' cai!'»'i »-du('al!nii ar".»- 
^;ra:::.';, ii ' r-, awn' apparaiu tAtai In order r<>r fb ' r.nnc^.pi fo bv 
i'..impK'ti' aiAi i>.ali.'^;ldr' in Icadiai; sLutlents i afa* 1 .1 j ^'a'l I 
rareoi dt" )■ icns, it bad tn "invuvlvt.' carter I'tUn illcui r* )\'a"a!:!'-: 
at : be si'ia.n !a I- V Icv^'i. The c-x 1 o r a Lo ry ptla^a* I.m tb<- nunb-i, 
ciw.M'od .a ii,,- junior b.i^?Ji school level, 'bsils ii^ diptli w i i a 
; st:nd«-aif aiaiua i a I. atua' with ctnd oxp Icirat iori OJ tb<- lattt'cai "cca-. 

' pal ion a! clusra r.'.; as out lined hy I ho b. S. ()fl'i':e ol bdu. ai ! ■ aj , 

; rba'i>uv»hna[, liiis pbasr .<^r rb.t' prucartM^r i>r- a'.ran:, r;lu(,b !iLs a i a.- 

ia)con ra LU-d (. t; b(-c»>iro } i 1 i a r w i tl) tin.*, occ. i*pa. r i '-'aa 1 t Lus ta- r s 
i and I't'j.' ■ ^» to identity tdn; t.^ clus f-rs tliai a I i .'.n nios t n«-ariv v i tb 

1 tlu* i 1 i n u . , ■ K is ami ab i 1 i t las-^; , Tb ; p roce,s i .. ' cai t hnird at r)i a 

[ ^ prc]'a ra t i. ;i) 1 . '/t:' 1 on : i I rVu- :> t udtai t. i. \^ n./ide a a ► i /; ] on 7 ■ • ' 1 1 f v»* 

|: lt» ib»- 'lastt-r loa* 'o wiuber; to ontca and he);hv^ l prifpar" \o\ 

I '-aiiv iiUo an lunajpai. within tlia' ciiib or. atfoaf ju*'- 

\ parotl(a\ nsay torrunata ac twelfth, f o\i i " 'm ti t b , < r -^ixLvsaitb 

1 i a>.> h' vo 1 . lau" t h(aio a f iidta / ■ s who a r^^ no l • -Nub/ t u -n-ir- o i 

I ,bi is:-v. on.s 'Tiia; c^caaipa t i i : i J l:]'^^7f^M•, lla ni'd--]' al:(;w'i 

aiidit la^nai ! mo t^'r expl(»rLn^', tlie '^a- upal I oia . 1 » l a laa s '...'iJb 
j; tha a'tua' p r cp * f*^' ^d i ai b(»^ jaini nf', lav r tn taolt secandai v * luim a- 

f": lir*>n Ol ^\ tba pa r-lv<;; school level. 
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In the nrcofidary currlruluM of ihm Bhoym r'«Mi^ ton«*d schuoJft« 
progran* with an orcupaticmal otlMtation nti bcMnf; offert*i« 
Tbe opportunity to ottablloh oxMpliiry ciir«»^*r ediKntion rr<^^r4As 
at thr iecoodary level exists wltfiin the f iivievurV of i^ie ^tt*- 
cAirvr |>roJcct and the cuncept of r/irtt r »*<U}^Ati< n h^lng tarle* 
a(**nted In the project* 

Hit >ei\>nd ;inJ third vear of the precareer pr««te(t will It- 

V u*vi to fthnrinR with school svsteM In I tht pro<* uare% 
anil .it tlvttle^ defi mM rated in tht nlna pit (art 4*r profir irs. 
TTif iMirpo^e of Hharlni; .** to tn^tigati- .stfi.n.if prrcartttr pr«>- 
l^r.ir > in .ill of the clent nt.try ^«hoola In luii.i. D«vi lophi^ .iuct< 
ptvy^T ^r^j' thi*ou»*h the eighth icr.tde in noutul. but oi»r)*^«' • A 
net'd «*xlsts to iiefN>n^^ rati* pt u^t'Jures that v. 11 lnpl»-nc*n' tSc* 
riiftf declslun Baking pr«»ceii% ^t both the t ler^vnrarv an<) on* 
d.iry Ifvols. 

Tit' ..tntral pr«)hlrft nf thr» prujtci t^ t^^ e^CaMisii .md d *!a«ui- 
!«tratc* pror.#di(re»( th.it r«ir be iu«*d by firhtiol sy»ceiMi in 4*>ndMr- 
t<nK * i»trpr«»her!*lvr serund^rv iar«'er ed m :tt tun f-ti^f^ntrn'M in Uva 
tlutt will lsiplem««nt tUv final «tair^ of t*.e model rfisrrlhed on 
thr preredtng paf^.«** 

i*4i.ils and H^JectlvcK 

Idtniifv proct'durfs and praitfcvs fnr condirtlnK seronJary 
raret*r cdui atiiin progiaiht^ that will l«pli'i«%-nC tht- pn par.«f irn 
ph.iAe M th4 Bitd« t prem*nted earlier in tf*is prop«»aal • 
Write progra« mtdfls that tan he used to 'rf IfSM^nt t arrer 
education pro^r-si** in the sori*ndury graden. 
Tst.ihlljh and conduct ••xtfsiplnty second arv •*duvatlon prograara 
In tht? nix ^I'hool^ tdentltic'd. 

tjit.il>liHh slnil ir prograsit^ In niher sot undary Hchi iJa (n the 
state .131 a reault of the pr&H*eduros dcttonst tatted In tlic-se 
oii%>ttplary progr.unA. 

Uesirlpt Ion 

HiU prujocr Is iMHiducted under ttie direc t ion of t%iwa state 
Univernlty through the Utpartttent of Agricultural Kduratton. 
bt • Alan A. Kahli«r ^erv^a sf. director tite project* Hit? 
adMlnlatrai Ive strui ture tor the project 1^ fitted to the 
adninlatratlve atrutture of the precaroer education projcu. 

Actlvltlog In thin pro)oct vore plamiod t4* integrate with the 
aetlvltlea of tlie procoroer oducacion project. The toordlnatioo 
of acttvietoe botifoen theee projocle began during the 1972-197) 
sch«>cl yoor* 

Tlie ntoorint cooBlttee ond conauJtoneg estirfiltglied to aid in 
direct ing thm preearoer protran oocwd as the steering «:osi- 
nlttrr god canouluoco for Clie projocc. Hie oteertng cooaiittee 
WOK bti^adoood to Include ropreeentoctvoo froai dUtrib«tlve» 
health, and eecondary educa^^loo^ oekooi aJninlatrattan, and tue 
area uHoolo in **iwa. 
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A coMiitte« cMpo0»d of consultants in th«? Departi iut .it !'i;l>lii 
Inst ruction froa Mch of the 

llsheJ. RcpresentatfVfS from buslneH^ < Industrv rr in- 
cludeil on these coMlitees. 

During; thi- ilevelop«»ental phase of the project, pro 
»efl^i*rs oH-t with the entire seconilarv i^lu ation ;t iff n * .1 
oi thf six schools to explain the projt rt and si 11. ir ih. : r 
partUip.it Ion in the project. 

During the Initial visit »f the project sr.iff mi mt ^ t > in 
selcrtcd ?*choi>l!>» e.r •> ?.</i<»t>l w.is sii»*v* ; - fJ t*'* i'U'ntii iu- 
strurtipnal igulnsN^nt r 1 Tr;ji»»r ial?* .ivji I it) !«• inJ t » t >.t» v 
that occupational edUi iti^Mi w;r- ilri ulv '»fin< hrv.^.'! ai 
secondary level. Inft^rr it i wi?^ n^iii kmI nn .Miliar . 

curriculum for use Kii* r in th.* r<^' U^ t. 

Llter.attirt (reHearch ,ni(! writit.v'S in i^v lirid) vh; h iii.iIv/'-i 
K'f dtttctissips the ni'eJs an 1 Ji«;lri^ ^^l^lentH ,1' fh\ -^r.MKrtrv 
lev« 1 ciriti .ipf>roaches in f.^pii , in a.-*-; ui thcwt ni » Jjt 
asAlrilatrd by projer* ijtaff i».f i:!.» r .. 

Projifct ciM>r4inators \ rk l . U>si Jv v.it i te^uher t.l'.r^itv * in 
n^tondjry education ant! thi «>' mi Ui^* m i.ool v 'arlf rs, /u. {.iriiC 
dlrv(iors» and adalnlKt r.ir lr^. In • m f tiu* r>.»Ui i*il .duM.is 
in dfierainiuft; the bent :n* TumN < insf ni< r Iimm I .uid Jirrlt .Iir) 
of establ iahinic and ct»nil*ii.r Inr* ^ «^"n|>r«Mi t lht*'* * ^'doc t? 
4Tf«gr.iRii at the aeconJ-iiV levrl. Sfn.ii' ittL^ntit^:. i .liiv f%.i 
t«i%far<) integrating the planne*! pr.t^^r irn .a the si'c«>! ! nv li-vt 1 
with thr career ed«icari«^n noiU- an<) far . tlvitio* \ ih* 1 1 1 • 
carrt*r proKt*i«^ (K-8) ;n i-ai h sriu ol, 

llie project ^iHirdinatoi «i8Ki|Tni >( ro • i» li irea of iIm >.t.ir »» v^ t 
vlth each Mtfioul In h!i» nta r> .i.it hi »*se.ih I iMh utk t^t'^r 
exempKiry prograM. 

oCiupat ii>na] lnform«u ion c«'nt(<r viilMn each <)f ifu pri*)*^ t 
school Hyiitrmj«« established .iti<l maint.tiniJ bv tiiv ^Miriaiiiv 
dlrci t«»r(»<) in e.ich sch<i>l. will rv. *-th studii^t^ .md t^i^h.rs 
In grades K-i2« 

fcitJurs^ K^^ldanre dlrfitf^rs, and »•! adainUt r iti>rft mt-t a. » 
group tvii-e prior t<> th«* Initiation i t tUi- proKr^itu in -til 
ttchiHil. Ikie first aeetiag dealt primirily virl* xU** 
th(* proit>rt and their participation in if and ltirt«j«h(« th^ >n- 
sultants ashfgred to the pro|ect. flif stc* ond sii*t>ifiiir« a work- 
shop for the leaiherb, adAiniHtr«itors , ind counselnr^ ti>4-ti^:i*.i 
on the «iech;intrM of lisplemi'ht ln»*. cempreiienHive Heritndary career 
education prctgraSM. (lit* MM»deJ eKeaptary program, in pre* 
parallon ph.iHr for eaih arhool, was ititorisined and si*t ii<iwn in 
outline fotiM lot ui^ bv the project consnltants. 

3t 



Guidelines for Inplenentlng the preparation pJiase of th» ir .<:cl 
were developed for use in the workshop during snjiuni-r ' >i 
1972. 

Project consultants »et every three months >n im- rar.i i > 
Iowa State University to review the progress >t ti>. ii 
and make recoimiendatlons for improving tht> .irtiv^ti.'^ t t[ 
project. Included In these meeting"^ wero rt f>r c'-it nr.i^ i v^s i r'>n 
private colleges, area schools, the Inivorr^itv i f I • .i , t» < 
Inlversitv of Northern Iowa, :^ti<! rurrjculum r>pfM i .3 » ^ - t , of thr 
State Department of Piibliv Instnutiun. S]^v 1 *1 t^lf' rf^ wt 
made to Involve t!io coiinsi*lor e.luc.u ion si;ift^ ii .\\[ ii;r«'f 
the stati- universities. 

TV;i- Services ut tvr aailunii iut^or i t let; in Tfi«- .ir^a r ^« . ^.r- 
dary rtirr i . uIubj design lu^i <Ji | »»prTiotit v*'r«- >i)i.iinii! fn a'^^iio 
t*'e devilupment t pt. ^.r.»n. , ti- 1 im-; oi^nsis'int wit>» i rrrent 
ti'f»rv c't Si'condarv t trrrirulum ti»si>!n, nu-*-* i ru* i " i s 1 i»r- 
-*M'tfJ \'it]\ tiie Htii'rir;^- i^mrail f .wul ;»ro^«T| st,-j: » f h t .u>;li»>u : 
t'lo pr« jt»ct. 

hs r jbl i «4hfft-nt and iiii t Ivii iiMi of r'Xcini/|:irv rviarv i.irc«*r t.i.i- 
cael'Mi |r>graais sc »ls i ^niitied prt»sfimjsl\ I c^* in ofi 

St ;.u-rabt'r I, 1971!. l)uTln>: r it* fir-it :3ix n^>tii:i:» >t ti* v pU- 
montatlori ph.ise, aft<ofii>n v. is (••vMed to wnklni^ out .»f)V f•r4»^- 
in the modfl ilivc ]< iit! for I'h srhi»ti|. 

Projoct staff mcnihoTii, sterM inu * i muu t tee n:emh*'rst ar -i f)« t irt-^ 
mc'ut ol l^ihlic Instruc t foM i otisu) taiit^ visitoil carh i h«M)i 

r lodli a I ly to afd thv *i< .uft-rnl c aiiil varatlon*! tta«l*rs ixi 
ir\pl emiTt Ing their pi ov: r.»ms . .-ti*'rln>^ connittii' rion,)>tM*; .md 
prv*'jet t v.-ontiul tant s wi r«* er.N»*ir.iKi t ► v^^it all ^ and 
tfnd t^ieir oxport isc wh^r^ n« t>dod and appmpr lati. . 

Plans I'cr the next iwo vt-ars pr<»vidr for the f»ro)e< t a^sjstant^' 
l%> Work with eath of tl o schools in devtslopitu; j»rfnt»*<J materials 
J' scrihing the fiei v^iulary career provr ams un^U rw.iv in tiio scho-«l 
which vin present /.uittelinos for rstnb I Ish hi>: similar pn ^1"^^)^ 
In other serondaiy s f 4u»l systems. Ihtse material' will hc» stnt 
to .jil other schools in eat^h area %*( the state not Uw<»tvcd in 
till- proved encouraging teacher^-, at'mlnlfctrHtorii, and guk<!ance 
dlriM tors to review* tue mater la I. ami visit out or niro scI»oo]!^ 
to observe the proKr.i:*i jndi*rvav. 

Diu inK thi* HUMier months follrwinx the Inlrial viar of t Mpdm * 
ting the exeniptsrv pror.rams« projiMt 1 oordlnati»rs wJll w<irk 
cli>s«*ly wilh the seconaary toailiers In reviewing' atn! fivisin^ 
ihi mator|.«ls and ai^pro.irhes usoil in eai^h pror.r.iiu. In addition, 
a workshop for all teachers » administrators, aiwJ guiiiatne per* 
bonnei will he held to .^hare experivnoe, i*valuatt- proKram^;, and 
establish prooedurrM lf> be followed during thf nt^xt phase of 

tht^ proJOi t r 
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llirou/.hoiit Mir iupleifientation and lilbfivr^lnAtLoii ph.iso of 
proji" t , pt'vaie hJf>h Mchoo] staffs wll\ be made /jwart* of i\w 
ficvfl ( pm«Tit s thi* pr(»Jert. All materials devfloprd to he 
'ilsHrm inattMl hi the latter phases <»f the project will hi' shared 
with nil prfv«it»' MRh schools in Iowa* 

Thi' :1 i sKi*ml luw Ion phase of tlir jiroJtM't will bej^^ln on September 
], lOM, .iiiil (ontlnue t .rouRhoul the rj;j-1974 and l')74-197.5 
acAiirmic yi'.irs, 

Priije*^t i'('<»r«lirMtc^r55 will contact o.icl; school in their rirua ot 
tlu' state wnl invite thrm to visit one the career edaratiini 
proK'^^*"^^^ 1»» tliolr area. A scheduli' of visitations will be 
deveh I in <'oc>perat ion with th»* local school and the project 
assist int. 

A vis I Mt ion plan will be devclop^'d for each school visit, 
StTon^' c»mpi:.isls will placed on devt loping In those who visit 
the siM >ul .ifi understandlnv; of the stn.MUths and weaknesses that 
havr hten obstirved in tht: proRr<ipi visited. In addition, em- 
phif.iM wIjI hi* placed on wavs each of the visiting schools can 
ImplenHiit sirnllar progr.ims in their school systems. 

i>arr 1 ipat ln>. In the projei t will be all secondary teachers, 
KulJaric*' dir^itors, and cniiTtinlst rat*>r . in the schools Identified 
.ibove. Stuitc-nts enrol l**ft in v lasses 9, IM, and 11 and 12 will 
ser/.* as ihc subjects irfMintl whi<M» alJ activities >f rJie project 

will fV(»lv<*. 

'.ults and Ai rorpl l^hm nts 

At this poliit In the project cvcle, se* ^ndary tertihtTs and local 
project coordinators h.jvr been s».'lerrt»! and entoui.iRed to evolve 
itielr own \(><it\ implementation plan.^. Coiwsunitv esuurres are 
bcinR Mtlllzr l and community advisory ct^niinittees ^f lay people 
have lieen es r cid I i shed at several sites. A seventh school dis- 
trict, Clarkf Community at Osceola, petitioned to be included 
In the projei t and was added. Implementation at the secondary 
level Kej^^an with in-<ervice summer wort^shops in 1972. 

A workshop for project school administrators and staff was held 
in the spring; for orientation to the career education concept, 
to discus.s objectives of the project, to solicit support, and 
to create enthusiasm* 

A sujimer workshop, during the summer of 1972, for secondary 
partlLlpants was Judged effective in relaying to the partici- 
pants the concepts of career education, as evidenced by the 
development of career education objectives, development of im- 
plementation plans for the local schools, and establishment of 
enthusiasm and commitment on the part of the local participants. 
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Tin p t teacht^rn, who smt thems«*lves Mn^; * Vt( I luit Inn 

Int. rv.< wb as pl.iylng a primary roir in fh'- i* nun. tit 
Imvlern^r.* it Ion 'f career #*<ltir/it Ion , f^It f\u*y I? iv«* K'l'nfd ;ii> 
iNirlv si-n*!' of purpof*<» ;\w\ re?^pons i b i 1 1 1 v .iti ! h.wr mTvrH n 
a inctivMiiii, infUi^ '.tf for othrrs* Witlmui i \ir i ^ ompiMi-.ii 1 1 ou, 
re»T i ' . (ifvof»'<1 t Inu' UrrluH ^i^** .«ttcr srlmtil nud oft^ii during; 

Vi'ri* , .m<J iVi.'ik* T>r es ent it Jons t'»t?ir Jiit »s to j^r nips. 

i h* «"n">it»ent and l»-a<if ! slup jiri'vlded by tlic Itii-al admin I *^ r ra^ 
r k'T ; It r his point haf^ v;ir led wiil« - 1 y from > !m.^ 1 ti school . 
fitfwi v. r, in rasi s u^hrrt' strong cum^itment nu<i jienfitive l*^ad^*r- 
shi!' w**r..' pT«»st?nl» pn>v5ress nt the projt'ct wis expedited. In 
'Aim*' ^l i st t i ts , sul>st i t nti'L-i wvr* provided so ti tirhnrs cuuld 
|iinfi. In ^ .ir<M»r .itiiii planning or devi' lopm<*nt or 

atrtnJ I regioniH »»Mf<r»'nrv. In cases whorv srhool dlstrfcts 
provi'!t<l this !)H>i)fV» l«-.iii;»rs vjewtd this as tangihlp ividi-nco 
*»1 h « t rtnni tr>'ni rind wcrt* I'UCoMtaged In t!u*lr own efforts. 

AJth '*),:h the d^'v^**! "onc<»ura/«*ment** offer*»d to teachers h\ 
li i(fi, niistraft>rs Vati-J f run !i«:,trlct to distrlf t* in most 

< I t i« .1 u» rs ff li that their Inv- Ivemenl w.i>^ v^^luntnry. In 

• c4^^' wht-ri t <a fuTs ft!? thev volunteered^ thero wns evidence 
t^l J. I asrd co:t ' ^f*n r. t , 

■ rt. ;i. f.i.fr in t ht . ^ipJ I'mn t atlon of the CKV has been the 
pt ^ori.ii ( oii*,*ti I tht lok rlcipants w1tl» a consultant on 

' u* ^• »tr..! li^: si,»'. Thi * . .1" 'tinta pt.^'ulcd leadertihip, 

II. - ' , adviii * nua^^rials, iut'jrTO«il c 'nnunicatlon, and moral 
.u;>v »T : . In sonio sthviols, j w<*n-timed visit Sv a c^n^ultant 
w.is si'i fj as the tiiruirr point their pro>»ran — the time when 
♦hi^^'^. Jell Into placii. 

Alt'ruijv»»> tt;e deiftiltlon <»f the ro I of '*locai coordinator" is 
'Uill wigoe in rtanv of the schOi»)-, important co»->rdl nation tajiks 
ar. i.arrlo<l nut In iuc.i) sihjols hv one or nu^re perscnb. Otten 
th< -a ;> f>ple wore "drafted** for the job and hod to add career 

< lu. ion responsibilities to an already full schedule. They 
[^fi vftltMi local N.'«idersh Ip, liai^o^l with central ICKI\ and met 
divir»s«' responsibilities, 

<!i I ines for Impleiaentat ion" ware developed by and for each 
partli 1; ating dfi^trict with the lielp of the ICFP staff, Tliese 
m!iJeJii(t»s provide an important structure for local CEP efforts. 

lnforr.uit ion sharing among ICtP ^chool8 has been so far restricted 
t«> LonferenceSf workshopSt and meetings. The ICLP has been In- 
hihifed lucally in many cases by restrictions on budgejt and 
taci lilies. Poor bus set vice limits field trips » budget re* 
strict Ions limit In-service prograna» released time for teachers^ 
..nd purchase of equipment and materials. In every school dlH- 
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trlct thcr** was a lack of time for pJannlng, co= ^raluniu u, 
dev<?]opment , jn*! doctimentation. Smaller dlstiJrtii Kf.rt- 
severe limitations ol this type. In some caso^, 

Lnctil adrM n : ',t raters and tfachtrs frequently tia.: nnrtM' *'\y>f:cti\- 
iio\v> rs( fht- C(visul tantn , wi th iv rlt^ar cont:f»pr -i ^ ♦ th> r 
suUirUs' role havinf^ botn romj-iun i ratoif to thrm. InadLu;,u» 
notiflr.-iticn wa.-» giv<'n t<» loca! schools conc».»rii in^; C'u' iriionrf 
anti purpose of tho u'f* !un<ls for thr pjirch;2Si of r. :<M«r(v 
mviter l;j ' ». . ^f ten ramnuni cat Ion jrobjt-m.s exlstoil within local 
t.iret'f t 'II, <ir 1 n rr.»gr;»ms, te a*1-! » le lnMbitli.)d »'f«VHt. 

FiM loving i- a HiimnuiTv of iKf ia<'ti»rs whioh nc»' r itiictr i rii* 
ImpltMoeta at It^n of rhe T >vja Caie* r Ki1»i^atli>n f'rc- j» » t li-n^ wl*f 
same poH^Jt>l€> a 1 ter nac t v»-^' for Jiiturt- i mprovfirf^rj t >t i^* r-ro- 
Jrct. 'J^.?se coimnt Ml- .ir*^ kii viiUvl Int* two put ' ' : 

(1) f iii f ors wlil;:li have doiu' tht* /u>st t^^ » i< i: it. it - in.plt^ 

mentation jf th*' ICK?» ard 
(D factors whlth liave !onr^ tlv r* n t t<' iiiKU^it i n.^ 1 in;ri: r <- 
tti»n of t>if? 1i:KP. 

Many favtors have l ontr ibtitfti t»> the succc'.s.s thv K lV, N** 
vittecnpt is m.idt* here to prchrnt an exiiaust J v** list J tho^*- 
factors. Kiither, Ju.st the must important tacl 1 itat inK !a rtors 
are llsici!. 

The two workshops d'lrinR the spring'. anJ summer 1**71! t t ih*' 
se condary part ictp.tiits werfj very »?fl ct tive In rt iavInK i 
part it*lpatii ri the tMiOit^pts of cari t't odaration* '^eveJopIiU' < areer 
edorat loti Jec t Ivts , developing imp lemon tat ion | lans f the 
lo< al )i>ls, and t'St abllKlilng enthowiasro ami ommltment on th*- 
part of th< local participants. 

Th*^ involvtmeul of teachers in the cstaM Ishim-nt >f career odu- 
cation oh)«fc ttve6 and implementation { rorednres at the workshops 
resulted in a growing conimftment on tie part i f thone tiarherr, 
to cat ee r «^iiucat Ion. Some tea«*hers« hecause t • tw theinKeJ veh 
as plavifiK a primary role In thv development and impUtnenrat 
of 4<*rt-er fducaiiun, gained an i*arly siiu.'^e of purpose and resp^ ii- 
sibillty and served as a motivating, influence for "thers. 

rht' .'mu.i r »K*fit and lr.idership provided hy the lo« ai adrini.stra- 
tots varied widely from school to school. Howevt-r^ In ca^o;? 
wher<* Mtrr>n>; ronmltment and sensitive Isaderahlp were pre:«cnt. 
progresa of the pro ]ert was expedited* 

llip many teuchera Involved In the ICEP deserve much af the 
rredit tiff its successful laplssientstton. Without extra coapen* 
satlon. ti*arhsrs devoted tiae during and sfttr school, summers, 
and oltori during cheit leisure to plan, develop BsteTiaiR» Jocti- 
ment their sctivitiss, and mslui present st ions of their Ideas to 
Kr^ttips , 
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Th« aodtl 4cTtlop«d by the ICEP reprMtnts a unique leflnltl mi 
of csrMT •dneatlon ifhlcb goes beyond eklll developoent and ttu^ 
vork echlc. The perellel esphesls od the world of work and thr* 
self concept eepect of the aodel make It xBore palatable to 
teachere. 

Although the degree of **enrourage»cnt" offered to ttacher^: by 
local edalnlgtretore varied froo district to (ll^trl^t, in ith r 
ceec9 teachere felt that their Involveaent vae voluntirv. iv 
caeee where teachers felc they volunteered, there wis «'vi ^i 
of increased coMltvent. 

A crucial factor in the lap] enentatioti of the CKP han been the 
personal contact of the local particlpante with a run^Mltant on 
the central ICBP ataff. The consultants provided leadership, 
guidance^ advice, Mterlsls, informal coasunication, dlsseainj- 
tlon, and «oral aupport. In sone Inatances, thev ttade a con- 
venient scspegoat. In aome schools, a vell-cimed vlnit by a c( n- 
sultant waa seen aa the turning point of their program — the tlm.* 
when things fell into place. 

The ICBP began at a critical time in the national career trduc.it 1 »n 
movesient* National gogls are in a atate of flux and lndivir!<ia] 
projects such aa the ICEP which have a sound theort^tlcal ioucuLi 
tlon can provide atrong leadership in national goal-setting, in 
view of the recent federal legislation in the area <>f career t=*<lM 
cation and the atrong statement made by the Governor r f r<iwa in 
the recent State of the State Address* local teachers arc justi- 
fied in viewing thesttelves as spacesetters in tliis thrust « 

The early definition of the ICEP model provided direction and 
atructure to the entire effort. Cooperation in the deveh prni nt 
of concrete objectives further served to structure the Impleo^tn* 
tat ion proceam. 

By Incraaalng the community*a underatanding of and reaponslbl liiy 
for the aducatlOTi of young people* better public relations seem 
inevitable. At the same time* students are afforded greater 
opportunitlaa for building bridgea into the adult trorld. 

It la to ba tB^cted that in an innovative, exemplary projtrri <>f 
thla magnitttda aome factors can be identified as Inltlbitlng or 
slowing implaaantatten^ The moat aignificant of three factors are 
presented baM. 

CoHBunicaelM probleaa betwean ICFP and participating schools 
Inhibited tte project* The one maana of communication aeen as 
Mat valuable by the taaghere in every dletrtctt the project 
nawaletter* isgg abantfomad after one laaua bacauaa of the rime 
InvPlvad la Ita prai^ratlM. 
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Local adrainlatrators and teachars frequently had unreal expert;^- 
tlons of clie conttultantSt with no clear conceftion of t>ie r(>u 
sultanc'^^ role having been ronanunlcated to them. Consultants 
s<^metlm€'5 raided frilsi .hopes on the part of tup rpp partlclpan^^.s 

Inad»^quat€ notif t^.'^t !on w<i;^ given to local ii< t^ools ccnc ornin^ th 
amount and luirpose ^ i i' ICKP funds for the pu:iha<?e r ■ 
resour ♦ > it^*? materials. 

Often similar communication probletas existed within local (. ircer 
education prv^rans, to idd to the inhibiting effect. 

Obvfous aiKl most frequ<?niiy m<'ntioned was the turntJ/er i>f conau) 
tants, whlcli wafl a dl<;ruptJvc factor in neariy every s<hool, 
cauf^lng a lack of continuity and dlrdr.TShed confidence In ICEP 
leadership. 

Perhaps related to this problem Is an expressed la< k (►f c onfi- 
dence In tho career education tr lining and i^xporicuce oi the 
consultants and in their ability to communii atif oMcrtively 
with the ciaasroom teachers. 

The icnr la Inhibited locally In many cases by restrictions on 
budget and facilitietf. Poor bus service limits tliMd trlpH^ 
budget restrictions limit in-service programH, rele^^^o rime 
for teachers, and purcha^ie of equipm^'nt and materials. in every 
school district there lb a lack of time for planning^ coordina- 
tion, development, and documentation. Smaller districts suff»*r 
mi^re severe limitations of this type. In some cases. 

Tlie late announcement of summer workshops previ'nted many 
teachers from becoming involved in the ICEP. The late funding 
of the project Is to blame for this problem. 

Conclusions, lmplicatlons» and recommendations 

Tlie Iowa carear education project Is a sound project and Is 
making excellaot progress toward project goals. Suan^r work* 
shops ware very effective in relaying to participants the con- 
cepts of career educatlon» developing objectives and plana for 
implementation in local schools, and establlslilng enthusiasm 
and commitment on the part of local participants. Early volun* 
tary participation of teachara and strong administrative commit- 
ment expedited progress. School ln*aervice days were valuable 
In facilitating progreas# 

The Iowa carear aducatiom projact haa a aound theoretical foun- 
dation. Completion of the additioaal proposed phaaaa of tlie 
projact can provide strong laadarahip in national goal-setting. 
Increasing the comttunityU undaratanding of and raaponaibility 
for the education of young paoflo*laada to batter public rela- 
tions and affords scudenta opportunitiaa for builiing bridges 
into the adult world* 
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Curr L» J ! i;:n Worksli 



MASON CITY COMMUNITY SCHOOLS 
Mason City, Iowa 504oi 



The endorsement of career education 
by our administrators provides in- 
valuable support for our program. 
We would like to share the following 
comments with you. 



The intent of this communication is to indicate my endorse- 
ment, and the endorsement of the curriculum department, of the 
career education concept and its implementation into the curricu- 
lum. Our hope is that career education can become functional and 
Increase the relevance of school by focusing on the learner's 
perception of work and of himself as a worker. 

It is our Intention that career education be incorporated 
Into the curriculum at all levels and in all subjects by means 
of what could be called ''the Infusion theory." This means that 
career education will be fused into the curriculum, rather than 
added as a separate block or unit of study. It is our hope that 
every teacher in every course will emphasize the contribution that 
their particular subject matter can make to successful careers. 

Russel 1 W. Clarke 

Assistant Superintendent, Instruction 



One of the major goals of the Mason City Community Schools 
is to prepare youngsters for productive and satisfying careers. 
It is important that we develop within each child the feeling 
of worth, and the realization that to have a wel 1 -functioning 
society we need the contributions of all kinds of workers. 

To achieve our goal we need the support of all educators, as 
well as the support of the total community. As we direct children 
In their learning, we must keep the philosophy of "Career Education" 
foremost in our minds. Productive and satisfied adults surely 
will become the end product. 

Dale L. Jensen 

Director of . Elementary Education 



PREFACE 



••At the elementary level, the career education program re- 
quires no curricular additions, merely a new emphasis in existing 
courses to encourage children to develop favorable attitudes: 
desire to work, responsibility, loyalty, dependability, apprecia- 
tion of quality, pride in accomplishment, and a sense of the 
dignity of work well done. Social studies, language arts 
nearly every subject in the curriculum can serve as a vehicle 
for promoting x>sitive attitudes toward work."* 

In developing this guide we have attempted to suggest goals 
which are vehicles for awareness of the self concept and the world 
of work. The activities given are only suggestions. We are sure 
there are other activities and areas which can be incorporated 
Into the general curriculum. We cannot emphasize enough the need 
for teachers to actively participate in developing their own 
approaches. 



^Wyoming State Department of Education 
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Elementary Par 1 1 ci pjan ts of Summer Curriculum Writing Workshop 



. Doreen Jones - Unit C teacher, Grant 

James Taylor - Elementary counselor, Grant, McKinley 

Gary Maai-.sen - Coordinator of elementary art 

Coni Samsef - Unit A teacher. Grant 

Rick Swensen - Unit B teacher. Hoover 

Bonnie Rawding - Unit A teacher, Madison 

Judy Hostetler - Unit B teacher, Harding 

D. Kent Craun - Unit C teacher, Washington 

Co-Cha i rmen 

Phy 1 1 i s Oetken 
Gary D. Henrichs 
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SUGGESTED OBJECTIVES FOR ELEMENTARY UNITS A, B, C 



Self Concept • The student wi 1 1 

1) become more aware of his values; 

2) become more aware of things he likes to do; 

3) become more aware of his likes and dislikes; 

k) become more aware of his strengths and weaknesses; 

5) become aware that physically, mentally, and 

emotionally he Is constantly changing; 

6) be aware that his attitude affects his outlook; 

7) be aware of the uniqueness or self; 

8) be aware of how he differs from others; 

9) be better able to understand his own feelings 

and those of others; and 
10) be more considerate of the feelings of others. 
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SUGGESTED OBJECTIVES FOR ELEMENTARY UNITS A, B, C 



World of Work - The student w1 1 1 

1) become aware of the dignity of work 

2) develop good work habits 

3) take pride In his accomplishments 

k) be aware of the possible relationship between 
Interests and career 

5) become aware chat life styles vary with 

different occupations 

6) become aware that there Is a variety of 

occupations 

7) become aware that different Jobs require 

different training 
8} become aware that some Jobs tend to become 
obsolete and new types of Jobs are 
created because of social and 
technological changes 
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UNIT A 



Concept : Sel f ^Percept ion 

Goal: Become more aware of his values 



Area 



ACTIVITIES 



♦S,S, After seeing a picture of a policeman and/or other 

personality with whom the child can relate, each student 
L.A, will whisper in a few words to a friend what he feels 

about this picture. The friend will relate the message 
to the class while the teacher tallies the differences 
of opinions for discussion. 

G, Class can brairstrom on the word "Move." 

S.S. Make a "Love is . • bulletin board. 

Write creative stories on "love . • 

Develop a "Friendship Week" 
Secret Fr iends 

Friendship Assembly (have a friendship circle, 
sing, "Everything is Beautiful" 

"I'd Like to Teach the World to Sing" 
"It's a Smal 1 World") 

Make Friendship Cards 

Choose a new friend to sit with at lunch 
Choose a friend for "talking time" 



♦Note: S.S. . Social Studies 
L.A. • Language Arts 
G - Guidance 
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Unit A (continued) 
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Concept ; Sel f -Percept ion 

Goal: Become more aware of things helikes to do 



Area 



L.A. 



S.S. 



G 

S.S. 



Concept 
Goal : 



ACTIVITIES 



The students will prepare a scrapbook to illustrate 
work activities which are personally satisfying lo 
him. He will explain why these were selected, and 
with the aid of the teacher, he will write explana- 
tions in his scrapbock. 

The student will discuss the school work he particularly 
enjoys and tell why he likes it best. 

The student will discuss work he does for or with the 
family and tell why he enjoys it. 

Use of Human Development Kit 



At the beginning of the year, have child draw 2 ^ k 
pictures of things he likes to do (hobbies, etc.) and 
file these later in the year draw pictures of likes 
again and compare any changes that may have taken place. 



Sel f. Perception 

Become more aware of his likes and dislikes 



ACTIVITIES 



Area 



S.S. Student will list an inventory of three things he likes 

best and three things he dislikes and discuss why. 

S.S. The student will participate in talent shows to demon- 

strate things he does well. 

P.E. The student will select a game or sports activity he 

© enjoys and does well, and will act as group leader 

for this activity at recers. This should be encouraged 
HiB™aaa for all, but not forced. 
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S.S. 

s.s. 

L.A. 



Role-playi things they don't like to see others do* 

During unstructured time, students may use interest 
centers doing activities they like. 

Interview people to find out what they like to do, and 
make tapes of these intervi ews , 



Concept ; Sel f -Perception 

Goal : The student will become more aware of his strengths 

and weaknesses. 



Area 



ACTIVITIES 



Art 



Students will create a mural on which they depict 
the many jobs they have performed over a period of 
time. 



S.S. 
L.A. 



From a display of pictures illustrating various jobs, 
the student will select those which parallel a task 
he has performed. 



S.S. 



Following a discussion of work he has done, 
will cut out and label pictures for "My Job 
to show that he can do many jobs. 



the student 
Notebook" 



In small group discussion, the children will list each 
other's strengths. 



Concept : Sel f -Perception 



Goal 



Become aware ihat physically, mentally, and emotionally 
he is constantly changing. 



Area 



ACTIVITIES 



ERIC 



S.S. 

G 



Given an assortment of toys, the student will classify 

them into two groups, infant toys and primary toys. 
Students will then discuss how their perceptions of 
'•fun" have changed as they have grown older. 
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G 

S.S. 



Using a filmstrip »'Noisy Nancy'» or "Billy the Bully,'* 
the student will discuss how feelings toward a person 
can change as behavior changes. 

Discuss Human Development, how we grow up, changes our 
bodies make, new things we learn how to do. 

Make an attitude survey at the beginning of the school 
year and review periodically. 



Concept : Sel f ^Perception 

Goal: Be aware that his attitude affects his outlook. 



Area 



ACTIVITIES 



S.S. 



S.S. 



L.A. 
S.S. 

Art 



S.S. 



After assembling in groups and making preparation for 
pantomime, the students will discuss how they were able 
to cooperatively work and play as group members. 

The student will read a story about friends doing 
something together and identify the attitudes and 
behaviors which underlie their friendship (e.g. being 
honest , having same i n teres ts , express i ng f r i end 1 y 
feel ings , etc . ) 

The student will develop a flip chart which depicts 
those attitudes and behaviors which have helped him 
to be a friend to others (e.g. putting the cap on 
the paste bottle, etc.) 

Students will draw simple cartoons depicting children 
playing and working together. Teacher wi 1 1 direct 
them to include all personality types (e.g. shy, brave, 
bully). 



Role-play a child refusing to work at school 
happen to him? 



what wi 1 1 
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Unit A (continued) page 5 

Concept ; Sel f -Perception 

Goal: The student will be aware of the uniqueness of self. 



Area 



ACTIVITIES 



S.S. Students will use scales^ mirrors and tape measure to 

L.A. arrive at conclusions regarding differences in height, 

weight, hair color, and skin color. 

G From a list of descriptive statements, the student will 

select those which best describe his physical appearance 
and personality. 

G From a list of questions pertaining to human behavior, 

the student will select and answer those he feels account 
for his individuality or distinctiveness. 

G Utilizing questions based on personal characteristics, 

L.A. students wfll participate in games such as ^'Who Am I?" 

S.S. and »^Guess Who?'* 

Art After making a hand print or foot print, the student will 

L.A. compare his print with those of classmates and conclude 

that each is different. 

G The student will draw a picture of himself for a class 

L.A. bulletin board entitled, ''Proud to Be Me" and using this 

as motivation, he will describe some of the differences 

between himself and his classmates.. 



Concept : Sel f -Percept ion 

Goal: Be aware of how he differs from others. 



Area 



ACTIVITIES 



ERIC 



L.A. 



Discuss physical differences -- make a ''How Tall Are You?" 

chart and compare from the beginning of the year until 
the end. 
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S.S. 

G 



Compare each person from the class picture. 

Discuss how each person differs from other family 
member s. 



Art 



Each child could make a puppet of himself to show and 
share with the class. Then class members could create 
a play showing differences. 



Concept : Sel f -Perception 

Goal : Be better able to understand his own feelings and those 

of others , 

ACTIVITIES 



Area 
G 

L.A. 



L.A. 
S.S. 
Art 



Art 



The student will bring pictures and things he feels arc 
important to him and others to class and develop a 
display center in which he will present and discuss why 
these items are important. 

Each student will contribute to a mural by drawing a 
picture of himself surrounded by things he feels are 
important to him and to his family and will tell why 
he thinks they are important. 

Given different art media such as pipe cleaners, clay, 
sawdust, etc., the student will create an object 
representing something important to him, such as a 
hobby, etc. After showing the object to other students, 
the student will relate what the object is, and why it 
is important to him. 

Human Development Ki t 
Duso Kit 

American Guidance Series 
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Unit A (continued) page 7 

Concept ; Sel f -Percept ion 

Goal : Be more considerate of others' feelings^ 



Area 



ACTIVITIES 



L*A, Given a list of several classmates, tho student will 

G write one to three sentences describing the most 

valuable personal attribute of each clr.ssnate as he 
perceives them. He will then compare his opinions 
with those of his classmates. 

G After a discussion of emotions that can be shown 

through facial expressions, the student will be given 
necessary suppl ies such as tagboard , construe t1 on paper , 
string, buttons, beads, and instructions to construct a 
face portraying one of these emotions. After he finishes, 
the student will show his project to the class and ask, 
"What does my face show?'* to determine the different 
interpretations given by others. 

S,S, Respect for others discuss how much happier a home 

G is when everyone in the family treats others with respect . 

this could be role-played or illustrated. 
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Concept : World of Work 

Goal ; Become aware of the dignity of work 



ACTIVITIES 



Area 



S.S, Each child will collect his own trash (only in school- 

room) and store in sack at his desk for three or more 
days. From observation and discussion the need would 
be shown for the garbage collector, 

S.S, Ask the school custodian to come to the classroom and 

go over a list prepared by the class of his duties in 
the school. He would probably be able to add to this 
list. 

S,S, After resource parents have spoken to the class, discuss 

the importance of each job, and how they relate to the 
needs of others. 

S,S, Discuss the interdependence of jobs; for example, the 

snov/ plow driver is necessary for other workers 
to get to their jobs. 



Concept ; World of Work 

Goal : Develop good work habits 

ACTIVITIES 



Area 

L.A, 

Math 

L.A. 
S.S. 



L.A. 

S.S. 



Make "I Got My Work Done'» charts, 
class or individual project. 



Thi s cou Id be a 



Play "Listen Game," (Teacher will direct two or more 
activities in which the child performs; for example, 
"skip to the door, turn around twice, hop to your 
seat,") 

Play "Simon Says," 
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Concept ; World of Work 

Goal ; Take pride in his accomplishments 

ACTIVITIES 



Area 



S.S, 



L.A, 



L.A. 
L.A. 



Rol e^pl ay i ng . Two groups, either teachers or pupils, 
will build houses of blocks, one neat and one messy, 
and Compare the tv;o and the accompl i shmsn t . 

Bulletin board: "Something to Crow About" (rooster) 

HM^rn-m-m Good" (ice cream cone) 

This bulletin board would display pupil's work that 
had been done to their best ability. 

Put stickers or stars in v;orkbooks after 10 pages 
had been done correctly. 

Cut up individual pictures into five pieces. Each day 
v^ork is completed the child can put up another piece 
of the picture. 



Concept : 
Goa 1 : 



World of Work 



Be aware of the possible relationship between interests 



and careers. 



ACTIVITIES 



ERIC 



Area 



S.S. 



Given various pictures of objects related tO' hobbies 
or interests in a game simHar to "Concentration," the 
students will match the objects with names of the hobbies 
or i nterests , 

The student can help in making a bulletin board exempli- 
fying hobbies and interests. 

Have interest centers letting the children choose where 
they would like to go. hiave a 'choice of places such as: 
cooking, carpentry, models, singing, puppets, bead- 
making, films, rhythms, etc. 
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Concept ; World of Work 
Goal : 



Area 
S.S. 

s.s, 
s.s. 



Become av;are that life styles vary with different 
occupations, 

/ACTIVITIES 



Ask resource people about their interests and leisure 
time use and then discuss, compare, and contrast life 
styles and occupations. 

Illustrate each child's family's use of leisure time and 
then explain to class. 

Ask school personnel about their leisure time use and 
then share this with others in the class. (This would 
work well in committees.) 



Concept : World of Work 

Goal ; Become aware that there is a variety of occupation 



Area 



ACTIVITIES 



After viewing audiovisual material, participating in 
field trips, and talking with resource people, the students 
will present skits concerned with different kinds of work 
people do in the home, school, and community and play 
••Who Am I?" 

The student will make a chart listing the family members 
and telling the work they do in the home. 

Implement "Lids for Kids'* project: Teacher will arrange 
for a collection of hats or headgear representative of a 
number of workers . After recei ving information about 
various jobs, each student will role-play a particular 
job symbolized by one of the hats. 
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L.A. 



The scudent will construct: four language arts trees 
(writing, reading, listening, speaking) and decorate the 
trees with names of workers in the home, school, and commu< 
nity who need to use these skills. 



Math Given a chart showing specific math areas such as measure- 

ment, the use of money, the use of geometric shapes, etc., 
the student will (a) assemble pictures showing different 
kinds of work done by people in his immediate envircnmcntj 
(b) form subsets of workers as determined by the areas 
shown on the chart; and (c) map the subsets onto the 
chart. 



Art 



Give the necessary materials the students will make 
cutouts of -their favorite community workers. They could 
also use old magazines and papers. 



Concept: World of Work 



Goal : 



Become avyare thai di f f erent jobs require different training 



Area 



ACTIVITIES 



S.S. 



Math 



The student will listen to resource people, friends and 
parents describe tasks they and their fellow workers 
perform and the training they feel is necessary for 
their job. 

The student will identify the math skills needed in the 
performance of specific tasks which occur in job families 
familiar to him. (ex. carpenter, plumber, nurse, milkman, 
etc . ) 



Concept ; World of Work 



Goal : 



Become 



aware 



that some 



obsolete and 



new types of jobs are 
techno 1 og i cal change s7 



jobs tend to become 

created because of social and 



ACTIVITIES 



ERIC 



s.s. 



Discuss the changing demands in the working world such as 
domestics, farming, slavery, etc. 



UNIT B 



Concept ; Sel f ^Perception 

Goa < : The student will become more aware of his value , 

ACTIVITIES 



Area 



L.A, 



S.S. 



L.A, 



L.A. 



L.A, 



From a class discussion list 10 occupations that the 
children feel are the least desirable to them - then 
discuss the importance of these occupations. Why are the 
undesi rab i e? 

Analyze newspaper ads for discussion of jobs available 
for men and women. Why are jobs divided in this manner? 
Should it be changed? 

The student will role-play situations involving conflict- 
ing values and have class offer posr>iblc solutions. 
(Your best friend has something that you know does not 
belong to him. What should you do?) 

Following a discussion of hovy values and attitudes affect 
motivation, the student will write a biogr^^phica] sketch 
on, "Why Do I Work?" 

The student will role-play a conflicting situation 
(Failing vs. cheating) and defend his position. 



Concept ; 
Goal : 



Area 



L.A, 



ERIC 



Se? f ^Percept! on 

The student will be aware that his attitude affects his 
outlook . 

ACTIVITIES 



Role-play; 2 groups of 2 children will act out how they 
go about completing or working on an assignment that is 
difficult for them. One group will use the ^^It's too 
hard for me." The other v/i 1 1 use the idea "I'll do my 
best." Discuss with the group these situations. Pos- 
sible questions might be, "Whose attitude was the best? 
Who is the most likely to succeed? How are the groups 
seeing the assignment?" 
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S.S. 

s.s. 

L.A. 



Analyze nev;spaper ads for discussion of jobs available 
for men and women. 

Student will use a check list to indiccle positive 
attitudes towards tasks in fulfilling a performance 
contract. 

The student will keep a file on his language arts papers 
to determine what improvements he is making. 



Concept ; Sel f -Percept io n 

Goal ; T he student will bocorrte aware t h ot ph y sically, me ntally^ 

and emo t i on h 1 ] y he is c c^n s t an L i y chang i ng. 



Are< 



ACTIVITIES 



L.A. 



L.A. 



S.S. 



This is your week. Each child volunteers or is assigned 
to prepare o selection of pictures of himself and family 
and to write an autobiography. These are taped to lag- 
board and displayed in the classroom during the child's 
week. 

Display pictures of your class as they looked in previous 
years. Use the following questions for discussion: How 
have they changed? Why have they changed? Have they 
changed in ways other than appearance? 



Have children make a time line of events locating 
selves and their activities in time on it. 



them- 



Concept ; Sel f -Percept ion 

Goal ; The student will become m ore aware of things h e likes to 

do. The student will become more aware of hTs likes and 
di si ikes . 

ACTIVITIES 



Area 



ERIC 



Bring in hobbies for display in class. Invite other 
classes in for discussion and questioning. What kinds of 
occupations may these hobbies lead to? 
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L.A. 



L.A. 
(H.E.) 



Make a scrapbook of things you like and one of things 
you dislike. Use pictures from magazines. Why do you 
like some tiling:, and dislike others? 



The student will write an eassy, 
Affect What I Want to Bo." 



"What I Like to Do May 



The student will select a particular interest (e.g. 
gardening, sewing, cooking, etc. ) . In terms of that 
interest, he will circle want ads from the newspaper and 
report to the class those jobs advertised in which he 
might real i ze success . 



Concept ; Sel f -Percept ion 

Goal: The s tudont v/i 1 1 become more aware of his strengths and 

weaknesses . ' 



Area 



L.A. 



L.A. 



ACTIVITKt 



Constructing a chrrt with two columns entitled ''Things 
Can Do Well'' and ''Things I Would Like to Do Better." 
The student v;i 1 i present an oral or a written plan for 
working towards improvement. 

The student will write a composition on his strengths 
and limitations and what he can do to improve both. A 
conference between the student and teacher counselor 
should follow for further appraisal. 




Sel f -Perception 

The student will become aware of the uniqueness of self. 



Area 



ERLC 



ACTIVITIES 



Play identity/personality game entitled ''Who Am IV* 
Student will number his paper all the way down the left 
side. Give students 10 minutes to list all the things 
they can think of about themselves such as red hair, 

kind, clever, Lall, etc. At the end of 10 minute, 
papers will be collected and students wi j 1 attempt to 
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A I 



guess each other as the teacher reads the lists through. 
Follow-up discussion students will realize people give 
themselves oway by characteristics and behavior. 

This is your week. Each child volunteers or is assigned 
to prepare a selection of pictures of himself and family 
and to write an autobiography. They may include whstever 
they would like. These are taped to tagboard and promi- 
nently displayed during the child's week. 

Draw a picture of yourself. Invite the children to do 
the same. How are the pictures alike? How are they 
different? 



Concept : Sel f -Percept ion 

Goal: The student will be aware of how he differs from others. 



Area 



L.A. 



ACTIVITIES 



From a class discussion list 10 occupations that the 
children feel are the least desirable to them - then 
discuss the importance of these occupations. 



write simple sel f -analysi s papers, 
as the following can bring about better 



Students could 
Questions such 
i n s i gh t : 

What sort of person am I? 

Am I just the way I think 

Is there someone I wish I 

Vfr.at is the first thing I 

Why should I be in school? 

Do other people think I should change? 

What do I want to be as an adult? 

Am I important? 

Am I successful ? 



I should be? 
were like? 
should change 



about me? 



Concept : 
Goal : 



ERIC ^ 



Self ^Perception 

The student will be better able to understand his own 
feelings and those of others . 

ACTIVITIES 
Role-play; How you feel when: 
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you hurt someone? 
you are hurt? 
a sad event occur s? 
How would you like friends to act when you have a problem? 

Construct a bulletin board using a bare tree or football 
field whereby leaves could be added or goals accomplished 
by students making a new friend, tutoring another student, 
helping someone with a problem, etc. 



Concept t Sel f-Perception 

Goal ; The student will become aware of the dignity of ' ork . 

ACTIVITIES 



Area 
S.S. 

s.s. 

S.S. 

s.s. 
s.s. 

L.A. 



L.A. 

L.A. 
S.S. 



ERIC 



Discussion of the many careers that are a result of trees, 

Have the children explore singly or in small groups one 
or more of the occupations mentioned above. 

Bulletin board - show a tree - its branches made up of 
forest related occupations. 

Diagrams of forest occupations. 

Visit a lumber yard how are men employed the'^e? 

From a class discussion list 10 occupations that the 
children feel are the least desirable to them. Then 
discuss the importanct of these occupations. 

1. Wby are they undesirable to you? 

2. Are they undesirable to everyone? 

3. What would happen if no one did these jobs? 

Each child will tape record an interview with a wage 
earner in his home to find out what this person does, 
the training required, and how he feels about his job. 

Discussion of why people like the occupation that they 
have. 

Discussion of how people live in the desert. Why they 
live in this manner? What occupations do they have? 
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Art Put together a bulletin board or collage from pictures 

of the children's parents' occupations. 



Unit B 

Concept ; 
Goal : 

Area 
S.S. 

Art 

L.A. 
L.A. 



Concept ; 
Goal : 

Area 

S.S. 
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World of V/ork 

The student will take pride in his accomplishments. 



ACTIVITIES 



Bring in hobbies to display for their classmates. Invite 
other classes in for a discussion and questioning. What 
kinds of occupation may these hobbies lead to? 

The students will organize an art shov/ to display their 
work. Ribbons will be awarded based on criteria determined 
by the students. 

Students will compile and publish a class newspaper. 

Using role-playing situations, the student will act as 
a teacher or a business supervisor and instruct students 
and employees on how he will evaluate their work perfor- 
mance. Analyzing the criteria he expects for this- 
eval ua ti on , the student v;ill identify his values in a 
wor k si tuat ion . 



Wor Id of W o r k 

The s tudent, wi 1 1 become aware of the possible relation - 
shi ps between int erests and career s . 

ACTIVITIES 



Bring in hobbies to display for their class. Invite 
other classes in for discussion and questioning. What 
kinds of occupations may these hobbies lead to? 

Have the children pick a career that interests them as 
they go through the S RA Ci ties At Work . They can make 
a hat which could be worn in this occupation as a result 
of studying about it. . 
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Concept : Wor Id of Work 

Goal ; The student will become aware that there is a variety 

of occupations"] 



Area 



ACTIVITIES 



S.S, Discuss the uniqueness of desert occupations. Why aren't 

they found in other locations? 

S.S, Discuss the many careers that are a result of trees, 

S.S. Have the children explore singly or in small groups one 

or more of the occupations mentioned above. 

S.S. Construct a bulletin board of a tree using its branches 

to make up forest related occupations. 

S.S. Visit a lumber yard and find out about the different 

workers and their attitudes about work. 

S.S, Discuss the historical values of forests and how the 

people's jobs have changed. 

S»S, Have the children pick a career that interests thorn as 

they go through the SRA Cities At Work . They can make 
a hat which could be v/orn in this occupation as a result 
of studying it, 

S.S. Establish a model town after studying Mason City. Elect 

some officials, others will then be appointed by the 
elected . 

Music Sing songs that deal with the past, present, and fu-ture. 
Discuss the occupations or changes in the ways these 
songs are presented. Suggested songs are "I've Been 
Working on the Railroad, "Clement ine,»» ''Erie Canal, 
"Up, Up, and Away/' "Jet Plane;' "Electronic Music," 
'•Switched on Bach," "2001, A Space Odessey." 

L.A. From a class discussion list 10 occupations that the 

children feel are the least desirable to them. Discuss 
the importance of these occupations. 

• 

Each child will tape record an interview with a wage 

Q earner to find out what this person does, the training 

required, and how he feels about his job. 
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L.A. Have a contest who can list the most occupations. 

Possibly give prizes for the most unusual one mentioned, 
the one requiring the most training, the highest paid, 
etc ♦ 

After a discussion of hobbies, discuss the occupations 
that can be related to these hobbies. 

Charts of bulletin boards should be made to show purposes, 
and occupational relevance of subjects taught. 

Have one child name a jcb. Another child will name other 
jobs related to the first one mentioned and continue in 
thi s manner . 

Put together a bulletin board or collage of the occupations 
of the student * s fami 1 y . 

Play "V;hat»s My Line" or »^Twcnty Questions" with the 
children as adults with different occupations. 

Make up questions for a quiz show on occupations. (List 
words that would identify a job.) 

Read through the 'yellow pages' in the telephone directory 
to see how many different jobs are available in the 
communi ty . 



Concept I World of Work 

Goal ; The student will become aware that life styles vary with 

different occupations. 



ACTIVITIES 



Area 



S.S. Establish a model town after studying Mason City. Elect 

some city officials, others will then be appointed by 
the elected. Through this the children should become 
aware of the city (or beyond) government occuoations. 

S.S. Have the children explore singly or in small groups one 

or more of the occupations found in the study of forests. 
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S.S. 
S.S. 

S.S. 



Discuss the historical values of forests and how the 
people's jobs have changed. 

Discuss how people live in the desert. Why do they 
live in this manner? What occupations do they have? 

Discuss the uniqueness of desert occupations, 

V/hat do the people of the desert do in their leisure 
time? 



S S. 



Di scussion groups can (Exchange ideas eboiit: people, who 
make their living by fishing or related occupations. 



Concept ; World of V/ork 

Goa 1 ; The student will become av;are that different jobs require 

different training , 

ACTIVITIES 

Area 



S.S. 

s.s. 
s.s. 



L,A, 



S.S. 



Tour your building and talk to the people vyho work there. 
What are their jobs? How much training did they need? 

Discuss the careers that are a result of trees. 

Have children explore singly or in small grouos one or 
more of the occupations mentioned in the study of forests, 

Have the children make hats that could be v\forn by the 
various workers mentioned in SRA Ci ti es at Work . They 
will need to read more about each job in order to com- 
plete thi s , 

Each child vn' 1 1 tape reccrd an interview with a 'wage 
earner to find out what this person does, the training 
he needed, and how he feels about his job? 

Discuss the jobs found in the desert. What training is 
required for each? What kind of a person is needed for 
these jobs? 



ERIC 
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Concept ; Wor Id of Work 

Goal : The student vn 1 1 become aware that some jobs tend to 

become obsolete and new types of jobs are created be^cause 
oF^soc 1 a ] and tochnol og i ca 1 changes , 

ACTIVITIES 

Area 

Music Sing songs that deal v/i th the past, oresent, and future. 

Discuss the occupations or the changes in the ways music 
is presented. Suggestions: "I've Been Working on the 
Railroad," "Clementine," "Erie Canal," "Up, Up, and Away,' 
"Jet Plane," "Electronic Music," "Switched on Bach/' 

Art Adventure in the future. Transport the students to the 

twenty-first century. The jobs that are available then 
are new and different. Drew a picture or write a slui y 
describing your job or what you think you'd be doing. 

S.S. Discuss the historical values of forests and how the 

people's jobs have changed. 
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Concept : Sel f- P erception 

Goal : The student will become more av;are of his values . 

• ACTIVITIES 



Area 



L.A, 



ERIC 



Give personal shield to children and have them fill out 
each blank for themselves. Discuss hov/ they arrfved at 
these ansv;ers and hov/ they conflict or agree vn" th their 
f ami 1 y , communi ty or soci ety 

Have each child list occupations which v/ould be congruent 
wi th his shi eld . 





2 Things I 
would die for 



2 things I 
respect most 



3 1 i f etime 
goal s 



3 reasons 
for 1 i vi ng 



2 problems I 
would like to 
sol ve 



3 words most 
1 ikel y to be 
remembered by 




At the end of a week, have students examine what they did 
the past week. Some questions: What was the high point 
of your week? Did you emphatical ly agree with someone 
this week? How could the week have been better? .What 
did you procrastinate about this vyeek? Did you make any 
plans for some future event during the week? Identify 
three choices you made this week. Keeo these sheets for 
a period of weeks. Then examine them what does this 
tell me about myself? 

Using role-playing situations, the student will act as a 
teacher or business supervisor and instruct students and 
employees on how he vn 1 1 evaluate their vjork performance. 
Analyzing the criteria he expects for this evaluation, 
the. student will identify values in a work situation. 

Have students v/rite 5 goals they might want to achieve 
within the next ten years. This activity v.'ou Id be a 
good device to discuss realistic and unrealistic goals 
and expectations. 
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SCI . 



Having completed tasks related to "Earth Day/' projects 
such as cleaning school yard, returning bottles, etc., 
the students will compare their attitudes about these 
tasks with attitudes about a similar but routine job 
done at home or school. 



Use open-ended s tor i es ( NEA pub ] i ca t i on ) to initiate 
discussion or writing on v;hat the individual would do. 



Concept ; Sel f ->Percepti on 

Goal ; The student will become more av;are of things he likes to 

do. Th e student will become more aware of his likes^^rT d 
d i s 1 i kes^ 

ACTIVITIES 

Area 



S,S. 
L,A. 

L.A. 
L,A. 

L.A. 



Compare and contrast life . in Iowa and life in South America, 
Discuss v;hich the student prefers and v/hy . 



Have class make booklet '*I like , 
and i 1 1 ustrate. 



or ''I d i s 1 ike 



In class, have interest areas set up. Have s tuden t keep 
track of choices he makes. After period of time, have 
student see if interests keep reoccur ri ng. 

Have students write poems with each line beginning the 
same. Suggested beginnings: I like, I vn'sh, I wonder, 
I always, I never, . . 



Concept : Sel f --Percept i on 



Goal 



The student will beco me mor e aware of his s trengths and 
v;eaknesses . " 



Area 



ACTIVITIES 



s;s. 



ERLC 



Given a series of cards on v;hich are listed description 
of self -character < sties (such as short, tall, cheater, 
neat, etc,) the students will divide these into two piles 

those which apply to him and tho:> . which do not. Take 
the apply list end divide these into strengths and 
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limitations. These limitations can be divided further 
intv things he can^t change, things he needs to change, 
and things he wants to change. 

L.A. The student will make a list of Things I Can Do and 

Things I Know How To Do and compose a want ad to advertise 
his qualifications for a job in the neighborhood. 

SCI. In buzz group sessions, students will discuss physical 

attributes over which one may exercise complete control, 
only limited control, and no control. 



Concept : Sel f ^Perception 

Goal ; The student will become aware that ph y sically, mentally 

and emotional ly^hc is constantly chling i )g . 



ACTIVITIES 



Area 



In September and again in June, the student will moke a 
list of the things he likes to do. After comparing his 
inventories he will make notes on the changes that have 
taken place and report how he thinks these changes have 
come about. 



P.E. After taking the National Physical Fitness test, compare 

with the students how they did previously, and areas on 
which they need to work. 

In the fall of the school year, have each student make a 
chart showing his height and weight. Discuss with the 
students what changes will take place and how great the 
changes will be. Make a game of having each student 
guess how much they will change during the school year 
and keep a record of their predictions. In the spring, 
have the student check their uesses with the actual 
changes. 



Concept : Sel f -Percept ion 

Goal ; The student will be aware that his attitudes affect his 

outlook . 

O 

ERIC 
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ACTIVITIES 



Area 



L.A, The student will role-play situations dramatizing the 

right and wrong way of performing tasks and will discuss 
how his behaviors" and attitudes affect his performance. 

S.S, Students will form committees to construct a model of 

a colonial village. Each committee will develop a task 
analysis of its job and will evaluate with the class how 
the attitudes and behaviors of the committee members 
contribute to the project outcome. 

S.S, Following field trips to several work situations, the 

L,A, student v;i 1 1 list the advantages and disadvantages as he 

saw them. In buzz groups, students will compare and 

contrast thei r interpretations . 

L.A, Have a few students role-play a situation which can be 

interpreted in differcac ways (knocking over a glass of 
water -- was un acc dent, on purooso, someon else's 
fault). Have class discuss what they saw happen. 

Concept ; Set f -Percept ion 

Goal: The student will be aware of the uniqueness of self. 



ACTIVITIES 



Area 



L.A, The students will make a chart showing the role of 

individual students contributing to a class activity 
such as planning a play, participating in a group sport, 
or being involved in a mass production project, 

L.A. Have a '"Good Guy of the Day." The student will prepare 

a chart on himself including pictures, articles, awards, 
etc . 

L.A, In a discussion group, have students complete open-ended 

sentences with another student's name. Example: ''If 

my bike had a flat tire, I'd want (name ) with 

me.*' "^If I was very unhappy, I'd want (name) 

O „ to talk to." »'The person who makes me laugh i » (name ) 

ERJC 
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Concept ; Sel f -Percept ion 

Goal: The student will be av/are of how he differs frorr. others 



Area 



ACTIVITIES 



SCI. Have students bring baby pictures and display on bulletin 

board. Discuss how students differed when they were born 
and changes that have occurred since then. Discuss how 
they differ from each other now end how they v;ere alike. 

L.A. Have a '^Beauty Contest.*' Have students bring in their 

favorite picture. (Dog, sunset, winter scene.) Disp1<iy 
them on the bulletin board and then vote on the one they 
think is most beautiful. Discuss v/hy they voted as they 
did. 



L*A. Play the game "I Am MeJ* Have students talk about their 

individual differences (names, hair color, activities 
they are good at, and those they are not). Using this 
list, the teacher can guide the group to the realization 
that everyone has likes and dislikes, strengths and weak- 
nesses. (The teacher should include herself in the 
list by acknowledging her differences in perhaps art. 
Sewing or math. ) 

Have students write on the topics *'A Word That Describes 
Me Best'* or "What I Am Poorest At." 

Talk about physical limitations and how these will affect 
his career choices (a five-foot tall boy will not be a 
professional basketball player; a person vnth poor 
eyesight would not be able to get a job flying planes). 



Concept ; Sel f -Perception 

Goal : The student will be better able to understand his own 

feelings and those of other's^ ' 



ERIC 



Area ACTIVITIES 

L.A, Given several open-ended sentences or topic sentences to 

be used in a paragraph, the student will develop the 
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following themes. "When somebody is nice to me I 

"The best thing to do after a fight 

'»Whcn somebody shouts at me, I 



Art Have students collect pictures of faces showing different 

expressions. Make collages of these and talk of instances 
when each of them has had similar feelings. 

L*A, Talk about negative feelings such as anger, jealousy ♦ . . 

Have students share their experiences in viev/ of these. 
Explain that everyone, even adults, experience these 
feel ings. 



Concept ; Sel f -^Percept ion 

Goal : The student vyi 1 1 be more considerate of others' feolincs . 

ACTIVITIES 



Area 



Have groups of students (5-6 to a group) make a collage 
of job clusters (one cluster assigned to each group). 
The assignment given to students is <"to show in their 
collage how v/orkers in related areas must be able to 
get along.*' As they are v/o-^king on the collages, point 
out the need for them to get along. 

Explain to the entire class that they are to do their 
regular class work, and that they are to feel free to 
help each other* Divide the class into two equal groups. 
Blindfold one group and then start class for the day. 
Encourage the able to help the blindfolded. On the 
second day, reverse groups; blindfold the group that 
previously had not been blindfolded. Discuss with them 
how well they worked together on the previous day. 
Tell them to feel free to help one another. Point out 
to the blindfolded group that if they weren't very 
cooperative the day before, they may not get much help 
in return. Have them go to work. Have a follow-up 
discussion stressing the need for cooperation. 



ERLC 



I 
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At the end of the day, have short discussion with open. 

ended sentences " made me feet good today 

when he "T" 



L#A« Have the students make a list of seme of the qualities 

they %#ou1d like in a friend (honesty, sense of humor, 
etc.). Once they do this, have ihem check off the 
qualities they think they themselves possess. 

Ask pupils to think about and discuss some people who 
have influenced the way they feel about themselves. 
The list should include parents, brothers, and sisters, 
friends, teachers, neighbors). Once they have done this, 
ask them to reverse the process and tell some ways in 
which they feel they have »1nf luenced another person's 
self -concept. 
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Concept : 
Goal ; 

Area 
L.A. 
S.S. 

S.S. 



World of Work 

The student will become avvare of the dignity of v/ork ." 

ACTIVITIES 

Carry out a debate on topic "To Work or Not t. V/ork." 

When a resource person comes, include the question^ 
"Why do you v;ork -- what does your v/ork do for you?" 

Invite a resource person in who desires to change his 
job. Discuss why and vyhat he wants from a new job. 



Concept ■ 
Goal ; 

Area 
S.S. 

Math 



World of V/ork 



The student will develop good work habits. 



AC ! IVI I lES 



Invite in a personnel manager from the State Employment 
Office to talk on "How good work habits relate to a 
good worker . " 

During a period of days at irregular time Intervals, 
ask the students to write down what they are doing right 
now. Keep track and make a chart of their time usa^e. 



Concept 
Goal ; 

Area 
L.A. 

L.A. 



V/orld of Work 

The student v/il l take pride in his accomplishment s 

ACTIVITIES 



Role-play a situation in which one does not complete or 
adequately perform his job. 

Have a badge for student to wear when he has achieved 
recognition in personal life (scouts, Blue-Y, picture 
i n paper , etc . ) . 
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Concept : 
Goal : 

Area 
L.A. 

L.A. 

Concept : 
Goal : 

Area 
S.S. 

S.S. 

Concept 
Goal ; 

Area 
(J Health 
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Vjorld of V/ork 

The s tudent vn' 1 1 be aware of the possible relationship 
between interes ts and careers . 

ACTIVITIES 



Invite a person from the community to come in and talk 
about their hobby or interests and how they grew into 
their livelihood, (Game V/arden, Photographer, Artist, 
Mechani c , Ath 1 ete, Li br ar i an , Fores ter , Veter inar i an , 
Home Lconomi st , ) 

Have students interview their parents and see how many 
parents have hobbies related vo their work. Report 
to the class. 

V/orld of V/ork 

The student will become aware that life styles v ary 
with di'fTerent occupation s. 

ACTIVITIES 



Make a list of luxuries in the home which could be 
eliminated if necessary, Discuss the reasons why people 
shou 1 d have 1 uxu r i es . 

Role-play the home life of a blue-collar worker, a white- 
col lar worker, and the professional . 

Give each child a job description and yearly salary. 
Have him describe the v;orker's housing area, type of 
residence, social -recreational aspects, and daily 
schedule. 



World of Work 

The student v/i 11 become aware that there is a variety 
of occupation s. 

ACTIVITIES 



Community Hel per s--Ex,ami ne one facility (example, 
hospital, school, sewage treatment plant) and discuss 
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all different types of workers involved there, 
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Math 



L.A. 
S.S. 

s,s. 
s.s. 



Discuss the most numerous types of occupations engaged 
in during various eras of U.S; history. Have students 
choose a career from an era and pantomime, or graph. 

At beginning of the year, discuss different tasks in 
the classroom. Let the students volunteer for the 
different tasks. Discuss why each task is work. 

Student v/i 1 1 role-play occupations of someone he respects, 

Have students make tapei> on different sounds of various 
occupation s . 

With students plan and set up assembly line in class^ 
room to make a product. Discuss whiy various v;orkers are 
needed. 



L.A, 



Select an object in your classroom. Make a chart of 
all workers involved with the product from the raw 
material stage to the finished product in the classroom. 
Discuss how language arts, math, etc. are used by each 
worker. 



SoS. 
L.A. 

SCI 



Make a list of unusual ^'jobs^' for men c'^d wonjen . Expand 
the list to a scrapbook of pictures, drawings, and 
nar r ati on . 



Art 



Make mobiles showing different kinds of work in major 
v^ork fields. Use names of worlcers, tools used, or 
pictures of vyorkers as parts. 

f 



Concept: Wor 1 d of Wot k 



Goal 



Area 

S.S. 
L.A, 



The student will become aware that different jobs 
require different training , 

ACTIVITIES 



With students, plan and set up an" assembly line in 
classroom to make a product. Discuss jobs and skill 
required in each one. 
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I. A. 



Math 



S.S. 



Simu' ate a. TV program with tJve topic "Name of the Job 

Is J' Knov/ which jobs are related to math, science j etc. 

Show the difference between an accountant, clerk, 
bookkeeper and secretary by writing about the different 
pi aces i :i whi ch they wor k . 

When any resource person comes^ i'.icluce thvij question^ 
"V/hat training did you need?'^ 
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Goal 



Area 



The student v/il l become awa re th a t so m e jo b s ten d to 
become obsolete and new t:/p es of jobs are created 
because of social and J-echno logical chan ges^ 

ACTIVITIES 



SCI . 



sci: 



S.S, 



Visit a museum viewing scope of technological advances. 
Discuss how the jobs have changed » 

View a movie of a famous inventor such as fhomas Edison. 
Discuss the movie to discover vWiy his inventions brought 
change. 

Discuss what effect abolishment of s-lavery had on jobs. 
Discuss effect of mechanization i n agr icul tur e and 
industry , 



\PHEND1X B 
Career Development New 




A PUBLECATIUN OF MASON CITY COMMUNITY SCHOOLS ^a)L. I]. NO, 3 



Editors; Joyce Grii'iith, Busintiss Education, Monroe Junior High School 
Eileen lleeren. Language Arts, Mason City fligh School 
M^^ry Jane Porter, Unit A. Rcosv^vei I V: I (^numXary School 



In keeping with the season, vve asked Charlie^ Sch looser, Adams 
ninth iirader, to in terv iew "San ta Claus and rt^port tt^ the News- 
letter staff Santa *s feelings about this most important of jobs! 



I interviewed Santa who, at this time of year, usually a: Damon's 
Department Store, The only reason he has been Santa for the past seven 
years is because he wants to make 1 ids happy. lie I^^as fiever been in- 
terested in the money he makes as ;nta. so he ha.- never lioI|jed out at 
piivate partieSc 

Re»^ards are many, being a Santa. One such reward was when a young ^ 
thin girl came to him and asked him if she could take a picture of her 
daughter on his lap. She said she was going to send it to her husband 
in Viet Nam Sometimes, be has up to seven pictures of him taken daily 
by parents with their children on his lap. 

Once, a young boy came to him with a very detailed map, showing exactly 
where he lived, so Santa would not forget him on Christmas Eve. Santa 
thinks that for children over five years old Santa in a store becomes 
• a sales gimmick. He says that this is not true, and is too bad. 
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CAREER DEVELOPMENT NEWSLETTER 



THE POOR SCHOLAR'S SOLILOQUY 
(Part 2) 




In school we've got to learn whatever is in the book, and I just can't 
memorize the stuff. Last year I stayed after school every j^ight for 
two weeks trying to learn the names of Presidents, Of course I knew 
some of them like Washington and Jefferson and Lincoln, but there 
must have been thirty altocjether and I never 
did get them straight. 

I'm not too sorry though, because the kids 
who learned the Presidents had to turn 
right around and learn all the Vice Presidents* 
I am taking the seventh grade over, but our 
teacher this year isn't so interested in the 
names of the Presidents. She has us tidying 
to learn the names of all the great Afiiirican 
inventors. 

I guess I Just can't remember names in history^ 
Anyway, this year I've been trying to learn about 
trucks because uncle owns three , and he says 

I can drive one when I'm sixteen, I already know the horsepower and 
number of forward and backward speeds of twenty*six Americart trucks, 
some of them Diesels, and I can spot each make a long way off. It^s 
funny how that Diesel works « I started to tell my teacher about it 
la-t Wednesday in science class when the pump we were using to make 
a vacuum in a bell Jar got hot, but she said she didn't see what a 
Diesel engine had to do with our experiment on air pressure so I Just 
kept still. The kids seemed interested though. I took four of them 
around to my uncle's garage after school and we saw the mechanic, Gus , 
tearing a big Diesel truck down. Boy, does he know his stuff! 

(These reflections, written in 1939, will be continued 
in our next issue). 
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Newest enrol lees at Nashville* - McGavock II i*;;*: Sciiooi a i i.)!idi^r live years 
^pld and r^ite as i^lar periormers in a career Iiira * ; >ii prM'jian lhat puts 
them centt^r staue. The stai^e is a :.>peciai]y u^'ricaitii iiiiruit lab that 
doubles a- nursery for 1 tots 'ind a traiiniui ^^rc^^i^'l i • > r no re Ui<jn 1 DO 
secoridary students interc^'-lod in child t a ro 'Vluld v a i aiuJ Guidance," 

^ t \ \ r e ^\ y iS\r course s t a r t e ( j last y t> a r , ranks .\ rm ) n ! li f i r - I i n t h e 
C(ranirv to prepare h:ah --chool -tudents for iri vl^i i t a re -services. 

i^jM ^ M. a 1 ] y , ilu? course revolves around five ni a u - i ai.iivitie> classroom 

- 1 udy , lab (./Dserva t ion , lab work, field trip-, and inwin hi[) c^xperience 
at :ii child care centers. tach secondary' -laden: pick- one preschooler 

. .>b^er\u- closely for six weeks, tlien analyzes the* Ciiibi*;> physical, 
mental eTnotional and social development in a case hi*:i^ury report. Stu- 
dents vi-il hospitals, d^y care centers, and preschooi-^ in the Nashville 
area to compare i>rocedures and trainina. At the* en(i of the second year, 
each vt'idcnt develops a blueprint for a makej-be li eve nursery. Teenagers 
;:3tart earnino a paycheck at the beqinninr) of the third year when training 
shifts* to a child care center in the c<ommuni ty . This rommunity has 
enormous demand for child care centers. ror students planning professional 
rareers in child development, the course counts five credits in the school's 
• college prep)aratory program. 

• from Nat ion * s Schoo Is September 1972 
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**It should be part of all education," responded Mr, John Schnurr 
when asked the question, How Do You Feel About Career Education 
in the Schools ? "Young people need much information and 
guidance when making career choices for themselves." 

Mr. and Mrs. Schnurr, parents of a high school student, see 
career education as i^cooperati ve venture involving the home, 
the school and the business coromunity^ "...instilling in 
children the desire to do well in any work situation and to 
help them learn hojw to work with other people." 

Mr. Schnurr, partner and manager of Arnold Motor Supply, stated 
that more programs are needed where students go out into 
business as they did last fall (Career Exploration Days), so 
that they can develop a more realistic view of careers through 
direct observation. 

**We were impressed with the students, their interest, and the 
questions they asVed when they visited our business. They 
app>eared to be sincerely interested," Mrs. Schnurr added. 

Both Mr. and Mrs. Schnurr lauded the Cooperative Occupational 
Educational Programs of the high school. believe that the 

on-the-job training pragrams are great /or teaching the value 
of honest effort and for learning Job responsibility*" 

Interviewer: James D. Smith, Language Arts teaclier 

Mason City H5gh School 
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CURTAIN TlMFt 
CAST 

Mr. Robert Dutcht^r, Principal Mr. R. Heei^»n. Teacher. Unit C 
Mrs, M. Lang, Secretary Mrs. E. Ch r i ^ i ( 'phe r son . Nurse 

Mr*:^ . B. Marker, Head Cook Mr. P. Kellv CM^t<^dJ an 

Mi-s Y. Addis, Counselor Mr. C. Harmon, Bus Driver 

Tom Heiny (child with loose tooth) 

Bobby Young (child providing moral support for child with loose tooth) 
Terri Cornet (sick child) 

L'nit A students at Hoover Elementary School were given an opportunity 
to choose occupations they would like*to know more about. One of 
these, school occupations, was chosen to focus up»on. 

The normal rour'^e of events in the daily schedule of a busy elementary 
school provided a natural setting, and a play was written with a 
general structure for various school workers to portray themselves. 
The children enjoyed it all, from Principal Robert Dutcher's emergency 
help with a^loose tooth to the custodian's explanation of his job. 
At times, those in the play asked for responses from the kids, thus 
directly involving them* The actors tried to bring out the responsi- 
bilities of each worker and the inter- rela tionship of their jobs the 
idea t^lat people need one another and can function as a team. 
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Gordon LeWarne 

Business Education Teacher 

John^dams Junior High School 



Some of Mr. LeWarne 's advanced typing students have displayed 
a particular interest in exploring all kinds of s€>cretarial 
work. These girls have been interviewing secretaries on their 
own and have disovaed a wide range of office respon^^^ ibi li ties, 
5>onie of the cooperating offices were Iowa State Employment 
Service, A. C. Nielsen, and lluber Supply. 

Two of these young ladies also visited the Career Education 
office and asked many carefully though l-out que^^tions. 

Other interviews are being planned for second semester. 



Editor; How do you feel about career education? 
P. Pan; Never-never land was never like this! 



•'Career Education is an attempt to change attitudes 
and Values towrard the vrorld of work, to help 
students learn about the wide diversity of occupa- 
tional options available and should open educa- 



tional opportunities throughout their lifetime." 

- Gordon L. Thompson, Trades & Industry 
Mason City High School 
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1). Kendall }'eter-m. i ivJ < : • t r i < - 1 Art- l<?.icher 
Ma >ri C M V 1 1 M :h St !w f 1 



t r i> [ r 



D 



' i I 1 nc t h V « i n ! n i i.>a 1 1> ( i 




pt^riod (> f c o I d wea t hr r unit- , *\ ' , i---- — i 

one: ern i no wall framinfj. coilina 
rrami ncj and root framinfj are beino -^tudif^d, 
: ■ 1 nu 1 1 ane(;u^ Iv » the bo\ ^ are ccri^t ru^: t ina I -eel lens 
iomplete with ^^iding in the shop. irvi-vfj^ will 

cii'^c) be pre fabricated in rhe ->hop durirn the ci»ld 
ni4>nihs 

At the garage i te , 319 South Marvl^nd, footing^ 
f<'undaticin, and granular ba^e f<'r the ri.ncrete 
rb'(»r are in place. Work i- evpec tod to resume by 
the middle of Kebruary. 

Any teachers wishing to u<e this project a*^. a resource 
in their study of careers are asked to contact 
Ken Petersen to arrange a c<:>nv;en rent time. 
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Scouts have been care r-minded /or year<^. Following 
is a page from a Junior Gir 1 Scout Handboi^k , A 
career-educator might add as number 8, "Watch a 
librarian in her world of work interview her," 



BOOKS 



Purpose: To find out about differtr^nt kinds of baak^^ , h».»w to u-^f> tyx-rn. 
and how to care for them. 

1. With the help of someone who knows books ^ make a readin'i plan tr^ 
u-^G in the library in your school or community, 

2. Read three different kinds of books: Travel, mystery, biography, 
adventure, or history • 

For your troop make an esfliibit of books about an activity you are 
w<jrking on such as nature or arts, OR p ?parc f jt tht^ troop c* Ji^t 
oi* b<:>uks that would be useful in troop activities. 

4, Visit your school or public library to find out how t(v. Find a 
book through the card catalog. Use reference books to find answers 
to quest lens. Find magazine articles about special subjects. Use 
a dictionary and an encyclopedia. Find the publisher and price ot 
a cer ta \ n b'>ok. 

J. Show your troop illustrations from several Look- you like. 
Explain wiiy you like the illustrations. 

^. Start a book ct» I lection of your own. Know how to care for 
Them and how to mend them when necessary. 

Tell ho^ books were made in the days before printing. OR make 
A hi'^>kplate for your book collection* OR bind a book. 
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Our teacher of the year, Miss Goldie Michalek (McKinley Eleinentary 
School, third grade) shares sone of her career education philosophy 
wi th us 

"To me, career educ<ition in the primary grades is a concept that will be 
fused into the curriculum in place of something added. It can be taught 
in any subject, but in order to do this we must keep in mind the goal 
of productive and satisfied adults. Help children to become aware of 
the dignity of work All parents do not do the same thing, but we are 
dependent upon each other for the work they contribute to the good of 
the community* Encourage children to develop favorable attitudes by 
building up self ^concept • As a child, our first work is in the home, 
school and community Whatever the task, a child can learn to take 
pride in a Job well done. Develop an awareness that everyone does 
something well more consideration for others* feelings and their values 

Call the following three points career education, as we develop positive 
feelings for ourselves and others: 

1) Look beyond what we have been doing 

2) Create something we have not done before 

3) Make learning more relovrnt to the child* 

*This total concept should permeate all education for teachers*** 
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THE POOR SCHOLAR'S SOLILOQUY 
(Part 3) 



I*m not very good in geography either They call it economic 
geography this year We*ve been studying the imports Md ex- 
ports of Chile all week but I couldn^t tell you what they are 
Maybe the reason is I had to miss school yesterday 
because ey uncle took «e and his big trailer 
down st^te about two hundred miles and we 
brought almost ten tons of stock to the 
Chicago warket 

He had told we where we were going and I 
had to figure out the highways to take 
and also the wileage He didn't do any- 
thing but drive and turn where I gold 
hiw to Was that funt I sat with a 
nap in wy lap and told him to turn south 
or southeast or sowe other direction < We 
wade seven stops and drove over five hundred 
Biles round trip, I*w figuring now what his 
cost and also the wear and tear on the truck 
he calls it depreciation so we* 11 know ho^ 

I even write out all the bills and send letters to the farwers about 
what their pigs and beef cattle brought at the stockyards. I only 
wade three Mistakes in 17 letters last tiwe^ my aunt said all 
cowwas* She's been through high school and reads thew over I 
wish I could lirite school themes that way. The last one I had to 
write was on, '*What a Daf/odil Thinks of Spring/^ and I just 
couldn't get going ^ 

I don't do very well in school in arithwetic either. Seems I just 
can't keep my mind on the problems* We had one the other day like this: 

If a 57 foot telephone pole falls across a cement highway so that 
17-3/6 feet extend from one side and 14-9/17 feet from the other t 
how wide is the highway? 

That seemed to me like an awfully silly way to get the width of a ^ 
highway « I didn't even try to answer it because it didn't say 
whether the pole had fallen straight across or not. ^ 
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HOI^ IMPORTANT IS IT TO YCXJ TO HAVE AN 
j FMPLOYFE WHO GETS AUING WELL WITH OTHER 

TEOPLH? DOES THIS CHARACTERISTIC CON- 
TRIWITE AS MUCH TO THU SICCHSS OF YOUR 
Bi SlNFSS AS JChl SK.Ll-S? 

Mr Lyle Bergo answ«>rs our Newsletter 
questions this month. 

oc 

"The roost important characteristic of 
any employee is his ability to get along 
well with the customers as well as his 
co-workers He needs to recognize the 
difference between outgoirg friendliness 
and pushy salesmanship I feel much more 
merchandise is sold when there is an 
atmosphere of f riendliness rather than 
pressure The employee who causes a rift 
with fellow workers doesn*t work for me 
very long." 

Mr. Richard Tillou, Science teacher at Adams Junior High School, 
interviewed Mr. Bergo. 
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OH BOY! TODAY'S PAY DAY! 



Connie Patridge, Unit B 
Roosevel t Elementary School 




Every Friday, just like grownups, 
my class looks lorvrard eagerly to 
pay day. I^'ive dollars a week is 
distributed in special **Roosevelt 
currency " Bonuses are occasionally 
given for outstanding work or for 
achieving predetermined goals. 
Once a week students have fun time 
when they may choose one of four 
or five activities in which to 
participate. They must have $1 
to pay or they can't go When 
other work is finished^ students 
may play "fun" games for $1. My purposes for this activity include 
motivation for work, rewards for work, and it*s a great ongoing 
opportunity for bringing in career education concepts 

Of course, there's the other side of the coin. We've talked about 
Job responsibility and how poor work can cause you to lose a job» or 
a business to lose money When assigned work is incomplete, when 
students have misbehaved » when they don't assume responsibility or 
need some kind of discipline, the "fine" is usually $1. Instead of 
reprimanding or scolding them, I say, "This will cost you a dollar!" 
The children accept this so much better than a scolding not so 
many upset feelings and reminders about talking or wasting time- No 
fines are given without advance warning. Rules, or goals, are always 
given beforehand such as, "Those f>eople not finished with p^^ge 43 and 44 
by lunchtime will have to finish after school or pay $1 " If students 
elect to pay the fine, they may take the work home. Sometimes they 
aren't given that much choice and it's, "Finish or pay!" 

This is Just the beginning of an ongoing project that will unfold as 
it goes My purposes are being accomplished motivating students 
to finish assignments and work on extra projects and is successful 
as a reward Besides it's fun! 
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Monroe Students Visit Minneapolis 

On Monday 9 January 8, the General Business and Advainced 
Typing classes of Monroe Junior High School , accompanied 
by their teacher » Mrs. Joyce Griff^ithi toured Northwestern 
Bank and Piper , Jaffrey and Hopwood in Minneapolis. 
Following a tour of Northwestern* s very impressive facilities » 
students were given an opportunity to ask questions. 
Mr. Do^^g Morgan » a former Mason City resident » conducted 
this informal session in the board room of the bank. Students 
enjoyed the large, comfortable chairs and luxurious atmosphere. 
Mr. Morgan is with the bank's personnel department and talked 
with the students about his unique position of recruiting 
persons who are educationally disadvantaged and who lack 
skills. The bank provides on-the-job training for these 
people. Mr. Morgan's program offers many people a chance 
for a successful and rewarding career. Students were somewhat 
surprised at the contrast between this large , marble , business- 
like structure and the bank's philosophy of sincere commitment 
to people with problems . 

Lunchtime was spent in a variety of restaurants with time 
left over to shop and enjoy the city. An afternoon tour of 
Piper, Jaffrey and Hopwood had been arranged. Students 
observed the workings of a stock brokerage, such as watching 
the ticker tape machine, stock brokers talking with customers, 
and seeing the actual buying and selling of stocks. 

Students were asked what they would have changed about the 
day's events, and one youngster's reply seemed to express 
the feelings of all ^'Not a thing --it was a blast 1** 
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Dover ^ Delaware has an occu- 
pations mall containing a 
restaurant, a motel, a flower 
shop and a service station. 
The mall houses a diversi- 
fied occupations program and 
is used for observation and 
exploratory activities in 
Grades K - 12 « 



In Bernalillo , New Mexico , 
occupational orientation is 
being taught in all grades 
and 3 whenever possible, is 
be ing developed in the lan- 
guage of the home. Indian 
and Spanish- speaking para- 
professionals are being hired 
to work with the children c 



erJc 



Seventh and eighth grade subjects in 
Washington, D.C. are coordinated within a 
curriculum structured around clusters of 
career opportunities. The elementary pro- 
gram also includes the introduction of such 
economic concepts, as scarcity, specialization, 
market mechanisms and the study .of technology 
including simple machinery and- instruments.. 



CAREER DEVELOPMENT NEWSLETTER 



* Counselors to Present Program at APGA 

Dr. Wendell Osorno , Director of Counseling, Mr. Harry Daniels, Counselor, 
Richard Rick, math teacher, Eric Bartleson, Career Education Project 
Community Coordinator, and Gary Henrichs, Career Educeition Project 
Curriculum Coordinator, all of Mason City Community Schools, will be 
spear ^heading a paneJ that will present a program at the APGA Midwest 
Regional Convention '^Multi-Disciplinary Appro^xch to Career Education^" 
The scope and direction of this program will be to describe a v>/orking 
model of mul ti- disciplinary approach to career education at Mason City 
High School, 



Dr. Osorno indicated that substantive materials will be presented via 
a semi-formal panel presentation with an allicxnce for interaction with 
program participants. There will be four specific areas explored during 
the presentation followed by a questi.on and answer session. The four 
areas that will be covered are as follows: 



a, A philosophy of the career education program in the Mason City 

Community School District 
b Thfe need for and the development of the multi-disciplinary career 

education course 
c Content of the Multi-Disciplinary Education Course: 

1. cognitive component 

2. af f ect iveness component 

dc Presentation of data relative to the growth of student participa- 
tion in the Mul t i-Disciplinary Career Education Course . 



ERIC 



We asked Mrs, Kay Kinvig, R.N., Mason City High School, how she feels 
about career development in the public, schools. 

"I feel it is the greatest educational experience available, -^or the 
student as well as the established professional.- It gives us all a 
chance to explore the multitude of varied careers and keeps the student 
headed in a positive direction. In the area of health occupations, there 
is a great demand for individuals in exciting andi'rewarding occupations^ 
Through our Career Development Program^ many ox' these are explored. High 
school students talk with and learn from physicians,, registered nurses, 
licensed practical nurses. X-ray technicians, laboratory technicians, 
inhalation therapists, anesthesiasts , dentists, dental assistants, 
medical secretaries, and others o One^s education is never complete. 
Formal education is only the beginning success in any field is deter- 

^mined largely by the desire to continue to learn « I would rather leave 
my children a zest for education than a lot of money « Their lives will 

'never be dull if they are constantly seeking things to be learned that 
are new and wonderful and exciting 
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HDP and Career Educatio n Do They Belong To ether ? 

Of course they do! Kindergarten children at Washington Elementary 
School are discussing in one of their favorite areas, the Magic 
Circle, such subjects as ^'What makes me feel good?" or '^Vmat 
makes me feel bad?" Through the Magic Circle experiences the 
children are becoming aware that everyone has a variety of 
tnoughts. They may be sharing the same thoughts, or people may 
not all think the same thoughts; or that we have thoughts right 
now; or even past or future thoughts but by sharing our 
thoughts, we get to know each other better. 

The concepts developed through the Magic Circle (HDP)experiences 
are very important to the children. The Human Development 
Program stated it in this manner. "The more aware a person is^ 
the more likely he is to become an individual who is authentic ^ 
honest with himself and with others." 

What excellent qualifications for an employer or employee. 
HDP and Career Education important? Yes! 



Nadine Paullus - Kindergar ten 
Washington Elementary School 
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Project No. V261023L 
V26102/jL 
Grant No. OEG-0-71-0922 



Unlfyliig a Career Development Theme 
in the Curriculum Through Teacher 
In-Service Activities 

Models for Secondary Career Education 
in Iowa 



Conducted Under 
Part C of Public Law 90-576 



W. 0. Schuermann, Director 
Career Education Division 
Department of Public Instruction 



April 1, 1973 



FINAL REPORT 
ADDENDUM 



Project No. V261023L 
V261024L 
Grant No. 0EC-(K7 1-0922 



Tnlfylng a Career Development Theme 
In the Currlculua Through Teacher 
In-Service Activities 

Models for Secondary Career Education 
in lova 



Conducted Under 
Part C of Public Lav 90-57'» 



The project raported herein vas perforned pursuant to a grant fro« 
the Bureau of Adult* Vocatlonalt ^nd Technical Education* Office of 
Educatlont t^.S. Departaant of Healtht Education, and llelfare. 
Crantaea undertaking auch projects under Govemaant aponaorahip are 
encouraged .to axpraaa freely their profaaalonal Judgment in the con- 
duct of the project. Pointa of viev or opinions stated do not* 
therefore, neceasarily represent official Office of Education posi- 
tion or policy. 



U. 0. Schuermann, Director 
Career Education Dlvlalon 
Department of Public Inatructlon 



April 1, 1973 



FlNAl- REPORT 



f ro^ect No. V2t)I023!. 

V26102AL 
Crant No. OKC-0-7 1-0922 



Tnlfyinn a Cari-er Dpvelnpmrnt Theme 
In tilt' Curriculum Through Teacher 
In-Service Activities 

Models for Secondary Cateer Education 
in Iowa 



Conducted I'nder 
Part C of Public Lav 90-576 



The final reports froft the above naaed projecta have been ausaarixed In 
the Career Education Division of the Department of Public Instruction 
md are submitted as one report. Seven (7) school districts are in- 
volved in tvo (2) projects under Grant No. OEG-0-7N0922. 



W. 0. Schuaimann. Director 
Career Education Division 
Department of Public Instruction 



AprU 1, 1973 
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Repurt of Research Grant Expenditures 



Period covered 



February 4, 1972, to April 1, 1973. 



The original budget period for this grant was from February 4, 
1972, ro February 3, 1973. A request for a no-cost extension 
was granted. Later a request for terraination of the no-cost 
extension concluded the budget period as of April 1, 1973. 



Proj ect expenditures 



Two projects were involved under Grant No. OEG-0-71-0922. The 
expenditures from both projects are summarized on one reporting 
form and submitted herewith. Reports from the individual projects 
are also included on the pages which follow. Please note that 
total expenditures included amounts withheld by the Department of 
Public Instruction for Third Party evaluation: 



Discretionary Third Party 

Funds Evaluation 

Models for Secondary Career $ 95,982 $ 2,000 

Education in Iowa 

Unifying a Career Development $ 32,518 $ 1,000 

Theme in the Curriculum 
Through Teacher In-Service 
Activities 



Third Party Evaluation, D.P.I. $ 438 $ 438 

$128,938 $ 3,438 

The Iowa Departmenc of Public Instruction supplemented the above 
sum for evaluation with state administered funds for further 
evaluation activities. 

The budgeted amounts used for third party evaluation from each 
project are included in this report under consultant services. 



D«partmenf of H*aifh, Education, and Wolfor« 



Grant No. V261023L 



NAME AND ADDRESS OF GRANTEE INSTITUTION 



TRANSACTION MO 



INSTITUTIC AL lO NO. 



DATE OF THIS REPORTING PERIOD 

FROM 2-0A-72 TO A-1-73 



PROJ ECT PERIOD 



[ ^1 CHECK ir FINAL REPORT 



1. £)tp«nf)ihir«t of DHEW Funds for this Report Period 



a. Personnel 



55,703 



h AlteraMons and renovations 



b. Consultant services 



2, 107,31 



Other 



10,701.67 



c. Equipment 



d. Supplies 



29,227.08 



j . Toto) direct casts 



110,796.40 



a. Trovel, domestic 



13,057.29 



f. TravoU foreign 



k Indirect costs: 

Rn>» 54.35 ^ SS&WIZITOC 
Bote i 32.573.33 




17,703.60. 



g. pQtfent CO re costs 



I. TOTAL 



128,500.00 



2. Exp«nditur«f from Prior I <>riods (previouiJ/ reported] 



3. C«f9iutoHv« £xp«fi<l^r«« 



95' 982.00 



4. lq$a\ Amount Awards - CMnnulatively 



95,982,00 



5. Unftxpendod Batonco (llsm 4 lets Hen> 3) 



6. UiUtqiffdoKMi .OMigalio<i« 



7. Unobligofeci Boldnce (Hem 5 lefts Hem 6] 



8. a. Cost Shortng Infdrmdfioh - Grantee Conlrfbcrtion This Period 



140,520.00 



h.X blToftai ^roj^t Costs (lf»m 8a divtifed by fotat of Items 1 arid Sol 



5^2 . 2.. 



9.CS. kifvmtt/ Income^ end Ota cheeky 



b. Olh«r ReluiHioble Incpfpe (oncloie ck^»ck) 



to. Ramoi4ft 



1 tiar^y (•ftlty Hiol H^li report (i Iru* and correct to lh« b«t) of my knowl«d{^«, «nd iKol al) oxp«ndlH/roi r»port*d i««r«in t^ov* be«n mod* in 
occo^doA<« wfftt opprop'rlat* ^ront'^ pollcfvs on<i (6r tfis purpoi«» i«n forth \n ifi* opplicotion and o^tard docurn«nli. 



HCW4ee (Mv, e/e7i 



SKSNATURC OF INSTITUTION OFFICER 



ltEPORT;Qf iPSEAj^H GRANT 



DATE 

BUOOCT OUAEAU NO. tU-B01 l» 





GfOfit No. 


DATI or TMIl l»fl»0«TiN<* PtIllOO 

^-o- 2-04-72 fo 4-1-73 


Iowa State University of Science and 

Technology 
125 Beardshear Hall 
Anesy lova 50010 

PM ACCOUNT Nw 


TMAN%A<. T (JN NO 


'HOM TO 


• N*' ' f U TiONAi O NO 

400-06-02 


[5 CMfCK 1^ fINAL •t^OAT 



1 . I^M«l«rM OMtW FwM^t f*r Him lepert Feried 

32,573.33 



b. Coniultor>t t^rv ic«t 



d. Suppliet 



• frovel. doni«»lic 



23^769.35 
^1^405.56 



h Alf«rafjont and r«novo^ions 

i Olh«r ^ 

*See Below 



0. fol(«r>l CQr« colli 



I Total dir«ci cosU 
K lndfr«cf cosft: 

Ro»» 34,35 ^ (XJ SAW □ TDC 
Bo.o t 32.573.33 

I. TOTAL 



10,530. 16 



78,278.40 




3. l ^ plidHiirt IrMi Pri#r F^riedt (pr9vi»¥ftly reported) 



4. T«iBl Skm^m9 Awarded • Cvf«itfl«ltv«ly 



S. liwi y ndsd M«i»c« (Hem 4 Hem 3| 



7. tt<MMie«t«4 Wl««c« (Item S Mm 



17-703.60 



95,982.00 



-0- 



95,982.00 



95,982.00 



-0- 
-0- 



%.m. Cm! SlMri«f M»nmmti»m ■ Of ••!•« CanlribvlMA Tkif Pmri^d 



130,036.00 
InstiCucional 



* 57.5 



9.*. IMarMt/ IncaMS (wicUt* <k«cb) 



•0- 



•0- 



H. ntmmikt * 
taployee Bencflct 
Prenlum tine 
Honoraria 
CoMHinicatlona 
PrlnClns 



4,651.72 
8.41 
2,875.49 
1,659.16 
1.335.36 
10,530.16 



\ ^ArA^r (A'Hlr iKtt f»t*'* I* C«r««<i H lilt of my hAOwt«49«. aa^ »tiAi aU 

•CCOr^AACA «Mk A9#fAtrlAfA frAnl ^aIKIM ^9^4Jm»^ik^ »At (orrh III A^ptKAtiOA AAI 



Return to; 

Matfon«l In^titutet of Heallh 
Office of Financial Management 
Grants Section. Federal Atttstanca 
Accounting Branch 
Bethetda, Mar yl and 20014 




Aa^AAditurAt rAponW Kc«Aif« liOvA taAAn modA m 
•WA«d dACW#r) Af^ff 



•lONAtuaC O^ IMftTlTUTIOM vmCtA 



Rftrnard 0, Randol, Controller 6i University Secretary 

KxmonuREs 



Phone 5 15- 294*- 2555 

•uOAtT CuiitAu MO laa aoti* 



[ 
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t>opOflni»nt cf lUollh, lii\ttfil'tcr\^ unci W'^ifor* 



;! Gi;jnf No V2G102:U. 
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